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N3aBneHue 3a nogkpena / Statement of Continued Support

KbM uneHoBeTe Ha Bb/irapckarta CTOMaHCKa KaMapa — Cblo3 Ha 6birapckust GU3Hec:

Bbnrapckarta ctonaHcka kamapa - Cbto3 Ha 6bnrapckms 6usHec (BCK) noTBbpXkaaBa nogkpenara
cu 3a FnobanHusa gorosop Ha OOH n geceTTe My NpUHLMMNA NO OTHOLLEHWE Ha NpaBaTa Ha Y0BEKa,
TPYAOBUTE HOPMM, OKONHaTa cpeda u 6opbaTta C kopynuusaTa. ToBa € HalWeTo CboblueHne
OTHOCHO aHra)xmmeHTa KbM FnobanHmsa aorosop Ha OOH. B ToBa CbobLieHme 3a aHraknpaHocTTa
HWe npeacTaBsAMe AENCTBUSITA, KOMTO HallaTa OpraHu3aums e npeanpuena, 3a Aa NoaKpenu
FobanHusa poroBop Ha OOH wn HeroBuTe npuHUMNW. Hue, CbWO Taka, Ce aHraxupame Aa
cnoaensiMe Tasu MHGOpPMaLMsl C HaluMTe YSIEHOBE, U3MON3BaKM BCUYKM Bb3MOXHU KaHanu 3a
KOMYHMKaums. Mucusita Ha bbnarapckaTta CTonaHcka kKamapa €, B Cb3By4ume u ¢ FnobanHute uenu
33 YCTOMYMBO PasBUTUE, 3@ KOUTO paboTUM eXeAHEBHO, U C BCUYKM HalIW AEeMHOCTM.

Hobpu Mutpes
lpegceqaresn Ha YrpaBuTe/iHus CbBET
Ha bv/irapcka CTornaHcka Kamapa
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To the members of the Bulgarian Industrial Association — Union of the Bulgarian Business:

I am pleased to confirm that Bulgarian Industrial Association — Union of the Bulgarian Business
reaffirms its support to the United Nations Global Compact and its Ten Principles in the areas of
Human Rights, Labour standards, Environment and Anti-Corruption. This is our Communication
on Engagement with the United Nations Global Compact. We welcome feedback on its contents.
In this Communication of Engagement, we outline the actions that our organization has taken to
support the UN Global Compact and its Principles. We also commit to sharing this information
with our stakeholders using all possible channels of communication. The mission of the Bulgarian
Industrial Association is in line with the Global Goals for Sustainable Development, for which we
work daily and with all our activities.

Dobri Mitrev
President of the Board
of the Bulgarian Industrial Association

3a Hac / Who We Are

Bbnrapcka cronaHcka kamapa — Cbko3 Ha 6barapckus 6usHec (BCK) e HenpaBuTencreseHa
opraHusaumsi, ydpeaeHa Ha 25 anpun 1980 r. KamapaTta e HauuoHanHoO npusHata opraHusaums
Ha paboTogatenuTe M yyacTBa CbC CBOM MpeacTaBuTeny B paboTata Ha BCMYKM HALMOHASHM
KOHCYNTaTUBHW CbBETW, HAA30PHW W YNpaBWUTE/IHW OpPraHM Ha AbpXaBHW 06LIeCTBEHN
nHctutyumn. BCK e eanHcTBeHaTa 6bnrapcka busHec opraHm3aums, yneH Ha BUSINESSEUROPE
— KOHdeaepauusi Ha €BpoOMenckus 6u3HeC, 4Ype3 KOSITO MpeacTaBfsiBa WMHTEpecuTe Ha
6bnrapckute dupMmn M pabotogaTenn Ha €BpOMencKo HMBO. KamapaTa yyacTBa aKTMBHO B
pabotaTta Ha EBponeiickms MKOHOMMYecku M coumaneH komuteT (EESC), MexayHapogHaTa
opraHmsaums Ha pabotogatenute (IOE), MexayHapoaHaTa opraHusaums Ha Tpyaa (ILO) wu
dopyma Ha pabortopatenckute opraHmsauumn ot lOromstouHa EBpona (SEEEF), bbnrapckata
Mpexa Ha nobanHus gorosop Ha OOH. BCK MMma noanucaHn AOoroBopu 3a CbTPYAHUYECTBO C
Hag 70 HaumoHanHu pabotoaaTencku u 6GusHec opraHmsaummn ot Espona, Asus, Amepuka u
Adpuka.

A

The Bulgarian Industrial Association — Union of the Bulgarian Business is a non-governmental
organization founded on 25 April 1980. BIA is a nationally recognized organization of employers
and participates with its representatives in the work of all national advisory councils, supervisory
and managing bodies of state public institutions. BIA is the only business organization which is a
member of BUSINESSEUROPE — a confederation of European business, through which Bulgarian
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companies and employers’ interests are represented at European level. Furthermore, BIA actively
participates in the work of the European Economic and Social Committee (EESC), the International
Organization of Employers (IOE), the International Labour Organization (ILO), the and the South
East European Employers’ Forum (SEEEF), the Bulgarian Network of the United Nations Global
Compact. BIA has signed cooperation agreements with over 70 national business and employers’
organizations from countries across Europe, Asia, Africa and the USA.

Mucusa Ha BCK / BIA's Mission

BCK e HauMoHanHo
OTroBOpPEH Cbi03 Ha
6usHeca, pabortewy 3a:

o Cb3aaBaHe Ha ycnosus 3a
YCKOPEH U YCTONUMB
pacTex;

o [Ipo3payHo ynpasneHue;

e CrabwnHo
3aKOHOAATENCTBO,
3almMTaBallo npuHUMNu, a
He uenenonarawo;

e bBanaHcMpaHa MKOHOMMKa,
CHOBaHa Ha 3HaHWETO U
Hocella BMCOKa AobaBeHa
CTOMHOCT;

e PaBHO TpeTupaHe Ha
COBCTBEHOCTTa;

e KOHKypeHTeH nasap, B T.u.
Ha couManHu ycnyru;

e Pa3BuTME Ha YOBELLKUTE
pecypcu 1 rbBKaeu
WHAOYCTPUANHU OTHOLLIEHUS;

o CbxpaHaBaHe 1 pa3BuTune
Ha 6bnrapckoTo
NpOW3BOACTBO;

¢ Pa3wwupssaHe Ha
MKOHOMUYeckaTa csoboaa
1 nooLpsiBaHe Ha
npeanpuemMayvyecTsoTo;

e OrpaHun4yaBaHe Ha
AAMUHUCTPATUBHUS HAaTUCK
W y4acTMETO Ha AbpxasaTa
B MKOHOMWKATa;

o CnpaBeannBo U YCKOPEHO
npaBopa3faBaHe;

e OrpaHu4yaBaHe Ha
HopMaTMBHaTa
HECUrypHOCT U YecTuTe
NPOMEHMN Ha 3aKOHW;

o (Cb3gaBaHe Ha CbBpeMeHHU
Mozenu 3a 6M3HeC Mpexu;

e 3aluTa Ha UHTepecuTe Ha
6bnarapckuTe
pabotoaatenu u
npeanprveMaydn Ha MecTHO
N MeXayHapoaHO HUBO.
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BIA is a nationally
responsible business union
working for:

e Creating the conditions for
accelerated and sustainable
growth;

e Transparent governance;

e Strong legislation that
defends principles rather
than being purposeful;

e Balanced knowledge-based
economy with high added
value;

e Equal treatment of property;

e Competitive market, incl.
social services;

e Human resources
development and flexible
industrial relations;

e Preservation and
development of Bulgarian
production;

e Enhancing economic freedom
and promoting
entrepreneurship;

e Limiting administrative
pressure and state
involvement in the economy;

e Fair and expeditious
administration of justice;

e Limiting regulatory
uncertainty and frequent
changes to laws;

e Creating modern models for
business networks;

e Protecting the interests of
Bulgarian employers and
entrepreneurs on local and
international level.
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Munumatnem / Description of Actions

bbnrapckata cTtonaHcka kamapa — Cbto3 Ha 6bnrapckus 6usHec (BCK) otbensiza cBosita 43-
rOAMILHMHA W B CBOSITA AEMHOCT MpefocTaBsi YCiIyrM 3a npeanpueMadnte B bbnrapus 3a
OCbLUECTBAABAHE Ha YCTOMYMBK, edDEKTUBHM U MHOBATUBHM OM3HEC NpakTUKW. Ype3 cBouTe
nporpamu, npoekt n cbbutnst BCK e oTaaaeHa Ha LenTa Aa HacbpyaBa BU3HEC NPaKTUKKN, KOUTO
CbOTBETCTBAT Ha OCHOBHWUTE MPUHUMNKN Ha MpexaTta Ha nobanHusi noroBop B obnacrrta Ha
npaBaTa Ha Y0BeKa, TPYAOBO-NpPaBHUTE OTHOLLEHWUS, OKOSTHaTa cpeaa v bopbaTa ¢ KopynuusiTa.

L

Bulgarian Industrial Association — Union of the Bulgarian Business (BIA) celebrated its 43rd
anniversary and in its activities provides services for entrepreneurs in Bulgaria to implement
sustainable, efficient and innovative business practices. Through its programmes, projects and
events, BIA is committed to promoting business practices that are in line with the Global Compact
Network's core principles in the areas of human rights, labour relations, environment and anti-
corruption.

MonnTUKKU, HaLMOHaJIHU U KOHCYJITAaTUBHU CbBETU /

Policies, National and Advisory Councils

Bbnrapckata cTonaHcka kamapa € npeacTaBuTeNHa opraHusaums Ha pabotopatenuTte Ha
HaUWOHANHO paBHuLLEe, cbrnacHo Y. 35 ot Kogekca Ha Tpyda. B Toea cn kavectBo, BCK yyacTtea
B paboTaTa Ha OpraHuTe 3a CouManHO NAapTHLOPCTBO, BKII. B:

e 18 HaUMOHaNHW KOHCYNTATMBHW CbBETA, Cped KOMTO HauMoHanHuWs CbBeT 3a TPUCTPaHHO
CbTPYAHWYECTBO, HauMOHanHWa CbBET 3a HacbpyaBaHe Ha 3aeTocTTa, HaumoHanHusa cbBeT
no ycnosus Ha TpyA, HaumoHanHWa CbBET MO PaBHOMOCTABEHOCT HA MBXETE W KEHWUTE,
HaumoHanHna CbBET NO BbMPOCUTE Ha COUMANHOTO BKItOUBaHe, HaunmoHanHMsa MKOHOMUYECKN
cbBeT, KoHcynTaTvBHMA CbBeT 3a HacbpyaBaHe Ha MCI, KoHcynTtaTvBHUSA CbBET MO
KopnopaTtusHa counanHa OTroBOPHOCT U Ap.;

e IKOHOMMYeCKMS 1 coumaneH cbBeT Ha Penybnuka Bbunrapus;

e Hap3opHuTe U ynpaBuTeNnHW OpraHn Ha HauuoHanHus OCUrypuTeneH WUHCTUTYT,
HaumoHanHata 3apaBHoOOCUMrypuTenHa kKaca, ®oHa "lapaHTvpaHe Ha B3eMaHusTa Ha
paboTHuumMTe", ®oHA "YcnoBus Ha TpyAa", AbpxaBHUs POHA 3@ rapaHTUpaHe YCTONUYMBOCT Ha
[bpXXaBHaTa MeHCMOHHa cuctema (T.Hap. CpebbpeH ¢oHA), HauuoHanHWs MHCTUTYT 3a
noMupeHne wn apbutpax, HauuMoHanHata areHuus 3a npodecnoHanHo obpasoBaHue W
obyueHnue, v ap.;

e PaboTHM rpynn n KOMUTETU KbM MUHUCTEPCTBA U APYrY MHCTUTYLUUN.

HaunoHanHMAT cbBET 3a TPUCTPaAHHO cbTpyaHnyecTtBo (HCTC):

e 06CbX/[a W [aBa MHEHWS MO MPOEKTU Ha HOPMATVMBHWU AKTOBE, YPEXAALUM BbMPOCUTE Ha:
TPYAOBUTE U HEMNOCPEACTBEHO CBbP3aHUTE C TSIX OTHOLLEHWS; 3APaBOC/IOBHUTE M 6e30MacHUTe
YyCNnoBMA Ha TPyd, 3aeTocTta, 6e3paboTvuata M npodecnoHanHaTa Keanudbukaums;
O6LLECTBEHOTO M 3[paBHOTO OCUIypsiBaHe; AOXOAWUTE W >XU3HEHOTO PaBHWULLE; BbMPOCH,
CBbp3aHM C 6loMKETHATa MOMMTMKA; COUMANHUTE MOCEANUM OT MPECTPYKTYPUPAHETO W
npueaTMsaumaTa.

e OCbLUECTBSABA KOHCYNTAUMM M CbTPYAHWMYECTBO Ha HaLMOHAIHO paBHULLE MO BLMPOCUTE Ha
TPYAOBUTE U HEMOCPEACTBEHO CBbP3aHWUTE C TSX OTHOLUEHMSI, OCUIYPUTENHUTE OTHOLLEHWS,
KaKTO U MO BbMNPOCUTE Ha XXM3HEHOTO PABHMULLE;

e KOOpAMHMpA paboTaTa Ha HaLUMOHANIHO PaBHULLE MO MPOrpaMu, OTHACALWM ce A0 BbMpocuTe
Ha COUMAnHWS AManor, C HaLUMOHANHO M MEeXAyHapoaHO (WHaHCUpaHe, B KOMTO yyacTBaT
BCWMYKM NpeacTaBeHn B HauMOHaNHMS CbBET 3@ TPUCTPAHHO CbTPYAHUYECTBO CTPaHW.

B cBosita peiiHoct BCK npogbmkaBa fAa paboTM 3a pa3BUTMETO W CTabUNHOCTTa Ha
MKOHOMMYeckaTa cpeaa. OcobeHo akTMBHa e ponsTa U 3a GOpMMPAHETO Ha MKOHOMMYECKaTa
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nonnTka B Bbnrapus, pa3paboTBaHETO M YCbBBLPLUEHCTBAHETO Ha HOpMaTMBHATa ypeaba B
06/1acTTa Ha COLUMANHO-UKOHOMMYECKATa NONIUTUKA M U3rOTBSAHETO HA aHanu3W, Npoy4YBaHUs U
EKCMEePTHM OLEHKM B 0BnacTTa Ha MHAYCTpUanHaTa, [AaHbyHaTa M coumanHata MonuTuKa,
WHAYCTPUANHNUTE OTHOLLEHMS, OMA3BaHETO HA OKOMHATa Cpeaad, TEXHUYECKUTE U3UCKBAHUS KbM
NpPOAYKTUTE, Pa3BUTUETO Ha MasIKUTE U CPeaHU NpeanpuaTus, u ap.

BCK aKTBHO y4yacTBa BbB (POPMMPAHETO HA KTbCTEpHATa MOUTUKA B CTpaHaTa M MHMLMMPA
yypeasiBaHeTo Ha Haa 20 KnbcTepa B pa3/INyHU MKOHOMUYECKU Chepu.

B BCK e u3rpageHo 3BeHO, noanomaralwlo NOCTUraHETO Ha CbOTBETCTBME C HALUMOHANMHUTE U
€BPONENCKN N3NCKBaHMS MO OKOJTHA Cpefla, KavyecTBo M 6e3onacHocT. LieHTsbp ,Yncta nHayctpus®
BbBEXAA CUCTEMM 3a (PMPMEHO ynpaBneHue ot cepusita ISO u yyactBa B pa3paboTkaTa Ha
HOpMaTUBHM AOKYMEHTW B 06n1acTTa Ha OKO/HaTa cpeaa.

AkueHT B paboTaTta Ha ApbuTtpaxkHust cba Npu BCK e noctaBeH BbpXy CNoOpoBeTe B 0611acTTa Ha
WHTENeKTyanHaTa COBCTBEHOCT, a rapaHuMsi 3a BWCOKOTO KauyeCTBO MpU peLLaBaHETO Ha
TbProBCKM CMOpPOBE € aBTOPUTETHUAT CbCTaB Ha apbuTpaxHaTa Konerms — 6GuBLIM
KOHCTMTYLIMOHHWN CbUM W €0HWU OT Hal-U3SIBEHWUTE YYeHM NpaKTMLUM B cchepaTa Ha TbpProBCKOTO
npaso.

KamapaTa npoab/hkaBa akTMBHOTO CY y4acTMe B CUCTEMaTa 3a COLMaNneH ANanor Ha HauMoHaHo
¥ MEXAYHapOAHO HMBO, KbAETO OTCTOSIBA MHTEpECUTE Ha Hbarapckus GU3Hec Npy NpoMsiHaTa Ha
HOpMaTMBHaTa ypeaba M aAMUHUCTPATMBHWUTE MpakTukW. YneHyBawmte B BCK 6paHLioBu
OpraHuM3aumMu ca CTpaHa Mo MOYTM BCMYKM CEKTOPHWM KOMEKTMBHWM TPYAOBM AOTrOBOPU U
CropasyMeHusi.

Kamapata paboTn akTMBHO MO aKTyanHW npobnemMn Ha MKOHOMMKATA, KaTo MpOBOKMPA
obLecTBeHa AMCKYCUSI NO CbOTBETHUTE TEMU U B AYX Ha KOHCTPYKTUBHOCT Npeasnara Bb3MOXHU
peweHust. BCK o6bpHa BHMMaHWe BbpXy npobnieMa CbC cMBaTa MKOHOMMKA, C TeXKaTa mpMeHa
3aUTbXHANOCT, C HenasapHUsl Noaxo4 Npu onpeaensiHe LeHUTe Ha enekTpoeHeprusita u ap.
KamapaTta akTuBHO paboTu 3a pedopMa Ha MHMDPaACTpyKTypaTa M eHepruiHaTa CUCTeMa Ha
CTpaHaTa, 3a HamasnsBaHe Ha aAMUHWUCTPATMBHUS HATMCK BbpXy busHeca upe3 peayumpaHe Ha
perynaTopHUTe pexunMu, 3a HamansBaHe Aena Ha cMBaTa MKOHOMMKA, KaKTO M 3a NpeoaonsiBaHe
Ha Cepuo3HMTE NpobnemMn B NEHCMOHHOOCUTYpUTENHATa CMcTeMa, cucteMuTe Ha obpasoBaHme U
34paBeona3BaHe, U T.H.

MNpe3 43-Te rognHn Ha cBoeTo cbuectByBaHe BbCK ce yTBbpAM KaTO eanH OT BoAewmTe
MapTHbOPWM Ha AbpXKaBaTa MpU OMPeAensiHETO Ha WMKOHOMMYEcKaTa MOSIUTUKA, 3anasBaiku
CBOSITA MApTUIMHA HEaHraXXMPaAHOCT U BOAENKM Ce eAMHCTBEHO OT MPUHUMMUTE 3a HaUMOHAHO
OTrOBOPHO NMoBeAeHMe, KOMMETEHTHOCT U KOPEKTHOCT.

A

The Bulgarian Industrial Association is a representative organization of employers at national
level, according to Art. 35 of the Labour Code. In this capacity, BIA participate in the work of
social partnership bodies, including in:

¢ 18 national advisory councils, incl. The National Council for Tripartite Cooperation, National
Council for Employment Promotion, National Council on Working Conditions, National Council
for Gender Equality, National Council on Social Inclusion, National Economic Council,
Consultative Council on Promotion of SMEs, Advisory Council on CSR, etc.;

e Economic and Social Council of Bulgaria;

e The supervisory and management bodies of the National Insurance Institute, the National
Health Insurance Fund, the Workers' Claims Guarantee Fund, the Working Conditions Fund,
the State Fund for Guaranteeing the Sustainability of the State Pension System (the so-called
Silver Fund), the National Institute for Conciliation and Arbitration, the National Agency for
Vocational Education and Training, etc.;

e Working groups and committees of ministries and other institutions.
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The National Council for Tripartite Cooperation (NCTC):

e Discusses and gives opinions on draft regulations governing: labour and immediately related
relations; health and safety at work; employment, unemployment and vocational training;
social and health insurance; income and living standards; issues related to budgetary policy;
social consequences of restructuring and privatization.

e Carry out consultations and cooperation at national level on employment and directly related
relations, social security relations, as well as living standards issues;

e Coordinates the work at national level on programs relating to issues of social dialogue,
national and international funding involving all represented in the National Council for
Tripartite Cooperation parties.

In its activities BIA continues to work for the development and stability of the economic
environment. It is particularly active in shaping the economic policy in Bulgaria, developing and
improving the regulatory framework in the field of socio-economic policy and preparing analyses,
studies and expert assessments in the field of industrial, tax and social policy, industrial relations,
environmental protection, technical requirements for products, the development of small and
medium-sized enterprises, etc.

BIA actively participates in the formation of cluster policy in the country and initiated the
establishment of more than 20 clusters in various economic sectors.

BIA has established a unit to assist in achieving compliance with national and European
environmental, quality and safety requirements. The Clean Industry Centre introduces ISO-series
corporate management systems and participates in the development of environmental
regulations.

Emphasis in the work of the Court of Arbitration at BIA is placed on disputes in the field of
intellectual property, and a guarantee of high quality in the resolution of commercial disputes is
the authoritative composition of the arbitration panel - former constitutional judges and some of
the most eminent scholars and practitioners in the field of commercial law.

The Association continues its active participation in the system of social dialogue at national and
international level, where it defends the interests of Bulgarian business in changing the regulatory
framework and administrative practices. BIA member industry organisations are party to almost
all sectoral collective agreements and contracts.

The Association works actively on current economic issues, provoking public discussion on
relevant topics and proposing possible solutions in a spirit of constructiveness. BIA drew attention
to the problem of the grey economy, the heavy indebtedness of companies, the non-market
approach in setting electricity prices, etc. The Association is actively working to reform the
country's infrastructure and energy system, to reduce administrative pressure on business by
reducing regulatory regimes, to reduce the share of the informal economy, and to overcome the
serious problems in the pension system, education and health care systems, etc.

During its 43th years BIA has proved to be one of the leading partners in defining economic policy
by maintaining at the same time its political neutrality and being guided by the principles of
national responsible behaviour, competence and honesty.

Yuyacrtue Ha BCK B bbarapckarta mpexa Ha Fno6anHua porosop /

BIA in United Nations Global Compact Network Bulgaria

OT 2003 r. BCK e napTHbop Ha OOH no nHuumaTmeaTta MobaneH AOroBop 1 yyacTsa B paboTHUS
npouec Ha KoHcynTaTuBHUS CbBET Ha 6barapckata Mpexa Ha nobanHust 4OroBop, BKIOUBAUKK
ce B ycunusita 3a 6opba ¢ kopynuusTa.

Mpe3 2007 r. Npeacenatenat Ha BCK - Boxxuaap daHes, 1 Huitn byHe - MNocTosiHEH KOOpAMHATOP
Ha OOH 3a bbnrapus, noanucaxa A0OroBop, ¢ KOMTO bbnarapcka cronaHcka kamapa — Cblo3 Ha
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6bnrapcknst 6usHec crtaHa 4act ot [nobanHus pgoroBop Ha OOH u Bne3e B perncrbpa OT
y4YaCTHMUM B HaW-ronsiMaTa B CBETa MHMLMATMBA 3@ KOPNopaTUBHA OTFOBOPHOCT.

Ot 2011 r. BCK e oduumnaneH 4neH Ha CApY>XeHMETO, ydacTBa B MHULMATUBUTE Ha MpexaTta U
NMapTHbOPCKa 06MsiHa M pa3npoCTpPaHeHWe Ha MHGOPMaLKMs 3a AEMHOCTMTE Ha MpexXaTa.

ExunbT Ha BCK, aHraxkupaH ¢ TeMaTta KoprnopaTuBHa coumanHa otroBopHocT (KCO) u npunaraHe
Ha ESG (eKonormyHuTe, CoLManHun 1 yrpaBieHCK acnekTu), OCbLIECTBSIBA ClIeAHUTE AeHOCTU
N yCnyru:

e OnpegensiHe Ha uenute 1 npuoputeTnte Ha KCO Ha BCK.

e KOMyHMKMpaHe Ha nNpUHUMNUTE HA CouManHata OTrOBOPHOCT M MOBULLIABAHE Ha
NMHbopMMpaHoCTTa cpea busHeca n uneHoseTe Ha BCK 3a BaxxHocTTa Ha KCO.

e [logkpena npv B3eMaHETO Ha pelleHns 3a MHBECTMLMS B O6LLECTBOTO OT CTpaHa Ha YfieHoBe
Ha BCK.

e [naHupaHe, MapKeTMpaHe W peanu3aunsi Ha MHULUMATMBM M KaMnaHum Ha BCK n HelHuTe
uneHoBe, Haco4eHn kbM KCO.

e CbbupaHe, obobwasaHe n npeacraBsaHe Ha KCO-mHmMumnatmem Ha YneHoseTe Ha BCK.
ObyuyaBaHe Ha 3aMHTEpPecoBaHM rpaxaaHw, npeanpueMayun, CIyXUTenn, AbpPXKaBHU U
HenpaBuUTENCTBEHN ekcnepTn, PR cneuvanuctm v gp. 3a CbWHOCTTa Ha coumanHata
OTrOBOPHOCT M NPOSIBNIEHNATA 1 B NMpaKTUKaTa.

e 3ano4Ha obyueHus no npunaraHe Ha ESG cpepn yneHoseTe Ha BCK.

LA

.
Since 2003, BIA has been a partner of the UN Global Compact and participates in the work

process of the Advisory Council of the Bulgarian Global Compact Network, engaging in anti-
corruption efforts.

In 2007, the President of BIA - Bojidar Danev, and Neil Buhne - Resident Representative of the
United Nations Development Program for Bulgaria, signed an agreement, with which the
Bulgarian Industrial Association - Union of Bulgarian Business became part of the UN Global
Compact and entered the register of participants in the world's largest corporate responsibility
initiative.

Since 2011 BIA is an official member of the United Nations Global Compact Network Bulgaria,
participates in the network initiatives and peer exchange and dissemination of information about
the network activities.

The experts at BIA dealing with Corporate Social Responsibility (CSR) and implementation of ESG
(environmental, social and governance aspects), carries out the following activities and services:

e Setting out the CSR objectives and priorities of BIA;

e Communicating social responsibility principles and raising awareness of the its importance
among BIA’s members;

e Assisting BIA's members in the decision-taking process concerning investments in the
community;

¢ Planning, marketing, and implementing CSR initiatives and campaigns of BIA and its members;

¢ Collecting, summarizing and distributing information about CSR initiatives to BIA's members;
Conducting CSR training courses for individuals, entrepreneurs, employees, state and
nongovernmental experts, PR specialists etc. on the nature

e Started training on ESG implementation among BIA's members.

CbrTpyaHunuectso / Cooperation

KoHcyntaTtuBeH cbBeTt no KCO

Mpe3 2017 r. e cb3gageH KoHcynTaTMBeH CbBeT KbM MuHWCTBpPa Ha Tpyada M couvanHaTta
NnoiUTMKa 3@ OCbLIECTBABAHE HA KOOpAWHAaUMS, CbTPYAHUMYECTBO W KOHCynTauuMuM npwm
pa3paboTBaHe, NpoBexAaHe, KOHTPON 3a U3MbJIHEHME U OLEHKA Ha AbpXaBHaTa MofMTUKa B
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obnactTa Ha KopropaTMBHaTa couManHa oTroBopHocT. BCK yyacTBa cbC CBOW NpeAcTaBUTEN B
CvBeTa. B pamMkuTe Ha CcbBeTa ce NoaroTeaT 1 ob6cbxaaT CTpaTerns no KopropaTyMBHa couunasnHa
oTroBopHocT 2019-2023 1 nnaHoBe 3a NpuaaraHeTo M.

Yyactue B paborarta Ha BusinessEurope

Ot 2005 r. BCK e acouumpaH, a ot 2007 r. Mb/HONPaBEH Y/IEH Ha Hal-ronsiMaTa eBpornencka
6usHec koHdepepaumsi - BusinessEurope. Ype3 akTMBHOTO cu yyactme B paboTtata Ha
BusinessEurope no dopMunpaHe Ha no3nummnTe Ha eBponeiickaTta 6usHec obuwHocT BCK oTcTosBa
NHTEpecuTe Ha 6barapckuTe MHAYCTpUanuM n pabotogatenn Ha eBponencko HMBo. CoumanHuTe
napTHbopu Ha EC npuexa n paboTaT No nporpama, KOSTO BK/IKOYBA aKTMBHOTO CTapeeHe;
CbBMECTSIBAHE Ha NPO(MECUOHANHUS, JIMYHUS U CEMEMHWUS XXMBOT M PABEHCTBOTO Mexay
rnonoseTe; MOBWIHOCTTa M MUrpaumsaTa; WMHBECTULUMM W yKpenBaHe Ha MPOMULLIEHOCTTa;
HY>XAUTE OT YMEHUs B UM POBUTE MKOHOMMKWN; aKTUBHU MNOSIMTUKN HA Naslapa Ha Tpyaa; CTaxose
1 3aeTOCT Ha MaauTe Xopa; U3rpa)kaaHe Ha KanauuTeT 1 no-Aobpo npuniaraHe Ha pesyntatute
OT €BPONeNCKNs coumaneH ananor.

FoavwHM Harpaam 3a oTroBopeH 6usHec

BCK e abnroroamweH napTHbOp Ha bunrapckus dopym Ha BU3HeC nuaepuTe, KakTo U YieH Ha
XYPUTO Ha rOAMLIHUTE Harpagu 3a OTroBopeH busHec. Te ca cb3aaaeHun npe3 2003 r. ¢ uen aa
nonynspu3npaT coumanHo OTrOBOPHOTO nosedeHve Ha 6u3Heca B Bbarapus, Aa cnyxat KaTto
NMpuU3HaHVe 3a ycunuaTa Ha KOMMaHUMKUTE, KOWUTO pas3BMBaT YCMEWHO MpoekTn B obnactra Ha
KopnopaTuMBHaTa couuanHa OTroBOPHOCT. HarpaguTte ce BpbyBaT B CeaHUTe 6 KaTeropuu:
MHBECTUTOpP B O6LLECTBOTO, MHBECTUTOP B OKOJSIHATa Cpeaa, UHBECTUTOP B YOBELLKUS Kanutasn u
yCnoBusTa Ha TpyA, MHBECTUTOP B 3HAHWETO, Harpaja 3a MapKETWHr, CBbp3aH C Kay3a, HaWi-
Aobpa coumanHa NonuTUKa Ha Masako Wan CpegHo npeanpusTue.

LA

-
Advisory Council on CSR

In 2017 a Consultative Council was established under the Minister of Labour and Social Policy to
coordinate, cooperate and consult in the development, implementation, monitoring and
evaluation of the state policy in the field of corporate social responsibility. BIA participates with
its representative in the Council. Within the framework of the Council, the Corporate Social
Responsibility Strategy 2019-2023 and plans for its implementation are prepared and discussed.

Participation in the work of BUSINESSEUROPE

Since 2005 BIA has been an associate and since 2007 a full member of the largest European
business confederation - BusinessEurope. Through its active participation in the work of
BusinessEurope in shaping the positions of the European business community, BIA defends the
interests of Bulgarian industrialists and employers at European level. The EU's social partners
have adopted and are working on an agenda that includes active ageing; reconciliation of work,
private and family life and gender equality; mobility and migration; investment and strengthening
industry; skills needs in digital economies; active labour market policies; apprenticeships and
youth employment; capacity building and better implementation of the results of the European
Social Dialogue.

Responsible Business Awards

BIA is a long-standing partner of the Bulgarian Business Leaders Forum and member of the jury
at the annual Responsible Business Awards. The Awards were launched in 2003 to promote
socially responsible business behaviour in Bulgaria, to serve as recognition for the efforts of
companies that successfully develop projects in the field of corporate social responsibility. The
awards are presented in the following 6 categories: investor in society, investor in the
environment, investor in human capital and working conditions, investor in knowledge, award for
cause-related marketing, best social policy of a small or medium-sized enterprise.
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O6pa3oBaHue n obyuenme / Education and Training

M3knounTenHo BaxkHa e pabotaTta Ha BCK B cdhepaTa Ha npodecnoHanHaTa kBanvdukaums. B
cneunanHo cb3gaaeHus npe3 1998 r. LleHTbp 3a npodecroHanHo obyyenne (LMO) ce n3sbpLliBa
KBanudukauus n npeksanudukauma no 35 npodecnn n Hag 60 cneumnanHocTh, 3a komto BCK
n3gaBa HauMOHaNHO MNpu3HAT AOKyMeHT. Obnactute Ha obpa3oBaHWe BK/IHOYBAT CTOMAHCKO
yrnpaBneHve W aaAMUHUCTpauunsl; WHMOpMaTUKa; TeXHUKA; NpOM3BOACTBO W MNpepaboTka;
apXuTEeKTypa U CTPOUTENCTBO; CENCKO, MOpPCKO M pUBHO CTOMAHCTBO, COLMANHKU YCIYru; yCnyru
3a JINYHOCTTA; ONa3BaHe Ha OKOJIHaTa cpeaa.

BbB BCMUKM NULEH3MPaHM NPOrPaMK ca BKIOYEHN MOAYNM 3a NpuaobMBaHe Ha 6a3nNCHM yMEHUS
KaTo: Yy>[0E3MKOBM KOMMETEHLMN, 3APABOCIOBHM U 6€30MacHM YCroBKS Ha Tpyad, U3Mon3BaHe
Ha KOMMIOTbPHM TEXHOMOIMMN, KOMYHUKALIMOHHN YMEHUS, YMEHMS 3a paboTa B eKUNn 1 Apyru.

Bcuukn 0byyeHus MoraT [a ce peanvsvpaT Ha TEPUTOPUATA Ha LsAnaTta CTpaHa upes pasBuTa
NapTHLOPCKA MpeXa C PErMoHanHUTe 1 6paHLLIoBUTE CTPYKTYpu Ha BCK.

Monutmkata Ha BCK BuHaru e 6una aa noaabp)xa MHGOPMUPAHM CBOMTE YIeHOBE N B OTrOBOP
Ha Ta3n HeobxoaAMMOCT e pa3paboTeHa nporpama 3a obyyeHne no npobnemute Ha
34paBoC/OBHUTE M 6e30nacHu YCoBMS Ha TPYA Ha paboTHOTO MSCTO. B Hesl ce akUeHTMpa KakTo
BbpXYy 3aKkoHoAaTeNnHaTa ypeaba Ha AEeNHOCTUTE M B3aMMOOTHOLIEHMSITA 3a NPUBEXAAHE Ha
6bnrapckute ¢MpMK B CbOTBETCTBME CbC 3aKOHa 3a 34paBOC/OBHM M 6e30MacHn yCnoBus Ha
Tpya W NOA3aKOHOBUTE HOPMAaTMBHM AKTOBE, Taka M BbpXy A06pW CBETOBHM NPakTUKWM 3a
NpoMoLMa Ha 3A4paBeTo Ha pabOoTHOTO MACTO M Bb3MOXHOCTTA Te Ada 6baaT agantupaHun u
npunaraHn oT 6bnrapckute dupmn. ExerogHo ce nposexaat mexay 40 u 50 obydenus,
OpraHunsMpaHn Ha TepUTOpUSTa Ha CTpaHaTa.

LleHTbpbT Npeanara n KOHCynTaumm 3a: paspaboTeBaHe Ha pupMeHa nonutnka no 6esonacHoCT
n 3a0paBe npu paboTa Ha npouedypu 3a OueHKa Ha npodecMoHanHUs U 34paBeH PUCK Ha
paboTHUTE MecCTa; KOHCyNTUpaHe pa3paboTBaHETO Ha NpPorpaMun 3a HamansaBaHe, orpaHWyaBaHe
M KOHTPONT Ha puCKa M MpW Cb3AaBaHETO Ha cuCTeMa 3a OMNepaTMBHOTO YMNpaBieHue Ha
AenHocTuTe no 6e30MacHOCT M 3apaBe Npu paboTa; noarnoMaraHe BbBeXAaHeTo Ha CucteMa 3a
ynpasneHue Ha 6e30nacHOCTTa 1 34paseTo nNpu paboTta Ha PUPMEHO paBHULLE U ap.

KbM LIMO e obocobeH n LieHTbp 3a KOMMIOTbPHO 0Oy4yeHue, KbM KOWTO YHKLMOHMPA
pernoHanHa ,Cucko akagemus™ 3a obyyeHue Ha cneumnanucTy 3a U3rpaxaaHe Ha KOMMTbPHU
Mpexu. CepTudukaTnTe, n3gaBaHn OT AKagemmnsTa, ca Mpu3HaTK B Usn cBaT. CUCKO akagemmsaTa
npu BCK 6e nbpBaTa Ha bankaHCKMA MOAyOCTPOB, KOATO CTapTMpa obyyeHus no nporpaMarta
CCNP — 3a 0by4eHune Ha cepTudmumpanm ot ,,Cucko Cnuctemc” NpodecMoHanncTy No u3rpaxaaHe
Ha Mpexu. Mpe3 2003 r. Cucko Akagemusta Ha BCK nonyun HarpagaTta 3a Haii-406bp KypcucT B
CBeTa, KaKTO M Harpafa 3a Han-Ao6bp MHCTPYKTOP B CTpaHaTa. AKagemusita € HOCUTeN U Ha
HarpagaTta 3a Han-406bp MEHVMAKMBHT Ha MPEXOBa aKaZleMMsl U € HOMUHMPaHa 3a Han-aooBLP
WHCTPYKTOP B CBETA.

Ot 2002 r. LleHTbpbT 3a kKOMMAOTLPHO 0by4veHne npu BCK e oTopuaupaH obyyasall 1 TeCToBu
LeHTbp No nporpaMata “MavikpocodT oduc cneumanuct” (MOS). OT 2006 r. - e oTOpU3UNpPaH
LIEHTbP 3a NpoBeXAaHe Ha TECTOBE 3a MoJflyyaBaHe Ha eBponeickn ceptucdukat ,IT card”.

Ot 2010 r. kbM BCK ¢yHKUMOHMPaA HaumoHaneH UeHTbp 3a OueHKa Ha KOMMeTeHUMUMTE Ha
paboTHaTa cuna, KOWTO noanoMara npuiaraHeTo Ha KOMNETEHTHOCTHUSA NMOAXOA B YNPaBlEHNETO
Ha YoBeLLKMTe pecypcu. LeHTbpbT KOOpAMHMPA PYHKUMOHMPAHETO Ha pa3paboTeHaTa No NpoeKkT
no Ol ,PasBuTne Ha 4YOBEWKUTE pecypcn” uHPOPMAUMOHHA CUCTEMA 3a OUEHKa Ha
komneTeHunnTe MyCompetence. KntoyoBa uen Ha MHopMaLMoHHaTa cMcTeMa € a OCbLUEeCTBU
edekTMBHa Bpb3ka Mexay obpa3oBaHue u 6usHec ype3 aobnmxaBaHe Ha 0bpa3oBaTenHuTe Ao
npogecMoHanHuTe CcraHgapTM. CuctemaTta 3a OuUeHKa Ha npodecMoHanHUTE KOMMNeTEeHUMM
MyCompetence Beye ce nsnonsea ot Hag 30 000 noTpebuTenn.

L
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The Bulgarian Industrial Association plays a crucial role in field of vocational education and
training. A Vocational Education and Training Center (VETC) was specifically set up in 1998. The
Center is nationally recognized, licence holder, training organization for carrying out activities for
professional qualification in full professions or parts of professions.

The Center issues a nationally acknowledged document for completed vocational training with
acquiring a degree of professional qualification in 35 professions in over 60 specialties. Areas of
education include business management and administration; Informatics; production and
processing; architecture and construction; agriculture, forestry and fisheries, social services;
personality services; protection of the environment.

All licensed programmes include modules for acquiring basic skills, such as: language literacy in
English, German and Russian languages; occupational safety and health at working; use of
computer technologies, communication skills, team working skills, and etc.

All trainings can be implemented throughout the country through a developed partnership
network with the regional and branch structures of BIA.

BIA's policy has always been to keep its members informed, and in response to this need, a
training program on occupational health and safety issues has been developed. It focuses both
on the legislative framework and on the activities to bring Bulgarian companies in compliance
with the Occupational Health and Safety Act and the secondary legislation, as well as on good
global practices for health promotion in the workplace and the possibility of their adaptation and
application by Bulgarian companies. Every year between 40 and 50 trainings are organized
throughout the country.

The Centre also offers advice on: development of a company policy on occupational safety and
health, procedures for assessing occupational and health risks at workplaces; consulting on the
development of programmes for risk reduction, mitigation and control and on the establishment
of a system for the operational management of occupational safety and health activities; support
for the implementation of an Occupational Safety and Health Management System at company
level, etc.

A Computer Training Center was established with the VETC which is accompanied by a regional
Cisco Academy for training experts in computer networks. The Academy issues world
acknowledged certificates. The Cisco Academy with BIA was the first on the Balkan Peninsula to
launch training courses in Cisco Certified Network Professional (CCNP) programme for training
Cisco System licensed specialists in network developing. In 2003, the CCNIS Academy was
established in the country. Cisco Academy at BIA received the award for the best trainee in the
world as well as the award for the best instructor in the country. The Academy has also won the
award for Best Management of a Networking Academy and was nominated for Best Instructor in
the World.

Since 2002 the Computer Training Center has been an authorized Microsoft training and testing
center for the "Microsoft Office Specialist" (MOS) program. Since 2006 the center has been
authorized to administer tests for obtaining the European computer certification - IT card.

Since 2010 a National Competence Assessment Center has been operating at BIA which fosters
the implementation of a competence-based approach in human resources management. The
center coordinates the operation of a competence assessment system, MyCompetence,
developed within a project under Human Resources Development Operational Programme. The
key objective of MyCompetence is to serve as an effective link between education and business
by bridging the gap between educational and professional standards. The MyCompetence
professional competence assessment system is already used by over 30,000 users.
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MpoyuBaHus cpen uneHosere /| Member’s Survey’s

B cnyuan, ye Bawata koMNaHua U3BbpluBa AEUHOCTU B ob6nacTTa Ha
KOpnopaTUMBHaTa couuasiHa OTFOBOPHOCT, TO € nopaaum: /
In case your company has CSR activities, they are due to:

2018 2019 2020 2021 2022
No such activities He W3BbpWBaMe TakuBa AeHHOCTH 35% 49% 53% 50% B65%
Company’s culture dupmeHa eTHKa M KynTypa 32% 24% 26% 17% 24%
Employees’ mOtiVatiOn MOTHBMpAaHE Ha CNYHHUTENKHTE 19% 28% 20% 11% 19%
Company’s reputation penyTauws Ha dupmara 17% 19% 19% 10% 19%
Leadership engagement s @HTAMWPAHOCT Ha PbKOBOACTBOTO 20% 16% 18% 8% 17%
Clients’ attraction NpUBAMYAHE HA KNAWEHTH 7% 8% 11% 3% 12%
Competitive advantage Y Ha np cTEONPeA 5% 5% 6% 2% 10%

HOHKYPEHTHTE

B nepvopa ca npoBedeHn TPaaMLUMOHHWM MpOy4yBaHUA cpep 4vieHoBeTe Ha KamapaTta OTHOCHO
CbCTOSIHMETO Ha Ou3Hec cpegaTa W nNpeanpuaTUSATa nNpe3 u3TU4Yawarta rofMHa, KakTo MU
OYaKBaHMSATa MM 3a C/fleaBallaTta KaneHaapHa roauHa. [MpoyyBaHuaTa ce npoBexaaTt npes
HOEMBpPU M OeKeMBpU Ha TekywaTa rogmHa cpes okoso 800 yyacTHuum. OCHOBEH BBLMPOC B
aHKETUTE € W3CNIeABAHETO Ha MOTMBauUMATa 3a M3BbpLUBAHE Ha AeMHOCTM B obnactta
KopropaTuBHaTa coumanHa otrosopHocT (KCO).

Bce noBeye KOMMaHWM pas3BuBaT AEMHOCTM B obnacTtTa Ha KOpropaTMBHaTa couManHa
OTrOBOPHOCT, KaTO Hai-ronsiMata 4YacTt oT Tsax (OKOSI0 eaHa TpeTa) MOTUBMPAT AEUCTBUSTA CU C
vpmeHa eTuka u KynTypa. OTHOCMTENHO eAHAKbB € AeNbT Ha aHKETUPaHWUTE, KOMTO CMOAENsT,
ye pabotar B obnactta Ha KCO C uen MOTMBMPAHE Ha CIYXWUTENUTE M MOAAbpPXaHE Ha
upmeHaTa penytaumsi. OKONO YETBBPT OT AHKETMPAHUTE HE Ca aHraXXupaHu aKTUBHO C
AenHocTy B obnactTa Ha KCO.

B nepuoga 07.03.2023 - 30.04.2023 r. BCK npoBeae oHNalH npoy4yBaHe 3a NpwWIaraHeTo Ha
N3UCKBaHUSATa Ha HapeabaTta 3a ynpasneHve Ha oTnagbuu. [poyyBaHETO ce oCbLiecTBsBa B
pamMkuTe Ha npoekT "OueHka Ha edeKTMBHOCTTa Ha MpwWiaraHeToO Ha 3aKOHOAATENCTBOTO 3a
yrnpasfieHve Ha OTnagbumn OT onpefesieHn naacTMacoBu MPOoAyKTU 3a eAHOKpaTHa ynoTpebda u
npeanoxenuss 3a nopobpsisaHe", dwuHaHcvpad ot Ol Jobpo ynpasneHue. [MpoekTbT ce
n3nbnHsaBa oT BCK 1 BbpaHwoBaTa kaMapa Ha XMMMYecKaTa NpOMULLIEHOCT.

2

In the period were conducted traditional surveys among the members of BIA on the state of the
business environment and the enterprises in the last year, as well as their expectations for the
next calendar year. Surveys are held in November and December of the current year among
about 800 participants. The main question in the surveys is the study of the motivation to carry
out activities in the field of Corporate Social Responsibility (CSR).

Every year more companies are developing corporate social responsibility activities, with the
majority of them (about one third) motivating their actions with corporate ethics and culture. A
relatively equal proportion of respondents said they work in the area of CSR to motivate
employees and maintain company reputation. About a quarter of respondents are not actively
engaged in CSR activities.

In the period 07.03.2023 - 30.04.2023 BIA conducted an online survey on the application of the
requirements of the waste management ordinance. The survey is carried out within the
framework of the project "Assessment of the effectiveness of the implementation of the
legislation for the management of waste from certain single-use plastic products and proposals
for improvement"”, financed by Good Management OP. The project is implemented by The
Bulgarian Industrial Association and the Branch Chamber of the Chemical Industry.
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MemopaHayMum 3a cbTpyaHuyectBo / Memorandums of Cooperation

B pe3ynTaT Ha NOAHOBEHOTO CbLTPYAHNYECTBO, B Kpasi Ha 2021 r. bbarapckaTta cTonaHcka kamapa
(BCK) n YH/MBEpCUTETHLT 3@ HaUMOHANHO M CBETOBHO cTonaHcTBo (YHCC) obeanHmxa ycunus B
NpoBeXAaHEeTO Ha m3cneaBaHeTo “busHec 6apomeTbp”. UN3cneasaHeTo “bu3Hec 6apoMeTbp Ha
6barapckata MKOHOMMKA” MMa 19-roauilHa CTOpKUS, KaTo ce NpoBeXaa 3a Mbpseu NbT npe3 2003
r., ¢ 0bwm ycunus Ha YHCC n BecTHuK “Mapun”. MNpoyyBaHeTo Lenu Aa npocneam Harnacute Ha
busHeca n pa 6bae H6a3a 3a MKOHOMMYECKM aHaNM3W, KOMTO Aa O4epTasT NepcrnekTvBK 3a
pa3BUTMETO Ha Ma3apa Ha TpyAa, obpa3oBaTenHaTa cucteMa u MKoHoMmyeckaTa cpefa. bCK ce
aHraxxupa fa CbAeWCTBa B akTyanu3auusl Ha BbMpOCHWMKA Ha 6a3a 17-roauwiHus cu onuT B
npoBexaaHeTo Ha loauMwHa aHKeTa 3a HarnacutTe Ha 6usHeca, KakTO M Aa TbpCM HA4MH 3a
y4yacTve Ha noBeye npeanpusTus B AONUTBAHETO.

A

As a result of the renewed cooperation, at the end of 2021 the Bulgarian Industrial Association
(BIA) and the University of National and World Economy (UNWE) joined efforts in conducting the
Business Barometer survey. The "Business Barometer of the Bulgarian Economy" survey has a
19-year history, having been conducted for the first time in 2003 through the joint efforts of the
UNWE and the newspaper "Pari". The survey aims to track business attitudes and to be a basis
for economic analyses that will outline prospects for the development of the labour market, the
education system and the economic environment. BIA is committed to assist in updating the
questionnaire based on its 17 years of experience in conducting the Annual Business Attitudes
Survey, as well as to seek ways for more businesses to participate in the survey.

Mpodecna KCO cneumnanuct / Occupation CSR specialist

Bbnrapcka CTonaHcka Kamapa akTMBHO paboTu No pa3BUTMETO Ha NPodeCUOHaIHUTE YMEHUS B
cdepata cektop CSR/ ESG.

EBponeiicknute AMPEKTMBM HanaraT CTaHAapTW, KOMTO cneaBa fAda 6baaT Mo3HaBaHM OT
eKkcnepTuTe M Aa ce npunarat ageksaTHo. BCK yyacTtBa B paboTHM cpelum 3a Cb3faBaHe Ha
cTpaTerns 3a ToBa Kak mpodecusita Ha CneuvanucTuTe no yCTOMYMBOCT Aa CTaHe 4acT OT
HaLMOHaNHMA KnacudukaTop Ha npodecnnTte n AbXHOCTUTE B Bbnrapus.

Mpe3 2023 r. bbarapckaTta CTonaHcka KaMapa — HauMoHanHoO npeacrasuTenHa pabortoaarencka
OpraHu3aumsi, aHraxxupaHa c nogkpenarta Ha 6bnarapckusi 6usHec, u denkstatt — Han-onuTHaTa
KOHCy/ITaHTCKa KOMMaHUsa B npunaraHeTo Ha ESG, ctapTupaxa cneumaneH canT https://esg.bia-
bg.com/ n nopeauua ot TematuyHn HEmocpeactseHn obyyeHuns no Temata ESG (ekonormyHo,
CcoumanHo 1 KoprnopaTuBHO yrpasneHune). ObyyeHusaTa no npunaraHeTo Ha ESG we oyeptasT
paMKaTa, HO W Le HaBMa3aT B AeTallin 3a HOBaTa YCTOMYMBA PEasiHOCT, B KOSITO KOMMaHUUTE
TpsbBa aa paboTtaTt. lNocTaBunm cMe cu 3a uen Aa NpeaocTaBUM MaKCMMariHO npakTuyecka
NHbOpMauns cnopes HyXXavTe HaluuTe YieHOoBe.

2

The Bulgarian Industrial Association is actively working on the development of professional skills
in the CSR/ESG sector.

European directives impose standards to be known by experts and to be applied adequately. BIA
participates in workshops to create a strategy for how the profession of sustainability specialists
can become part of the national classifier of professions and positions in Bulgaria.

In 2023, The Bulgarian Industrial Association - a nationally representative employer organization
committed to supporting Bulgarian business, and denkstatt - the most experienced consulting
company in the implementation of ESG, launched a special website https://esg.bia-bg.com/ and
a series of thematic IMMEDIATE training on the subject of ESG (Environmental, social and
governance). ESG implementation training will outline the framework but also go into detail about
the new sustainable reality in which companies must operate. We aim to provide the most
practical information according to the needs of our members.
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HaunoHanHn n MexxayHapoaHu NpoeKkTu /
National and International Projects

MU3nbnHeHn npoekTu B nepmoaa 2021-2023r. /
Implemented projects in the period 2021-2023:

EDIGISTARS: U3IrPAXXAAHE HA ANTUTANIEH NPEANPUEMAYECKU KAMNALUMTET HA
Bb3PACTHUTE XOPA YPE3 WHOBATUBHA T[UJIAT®OPMA 3A OBYYEHMUE /
EDIGISTARS - BUILDING OF DIGITAL ENTREPRENEURIAL CAPACITIES OF THE
ELDERLY THROUGH THE INNOVATIVE TRAINING SYSTEM

Lienn n geriHocTn: OcHOBHAaTa LI/ Ha NPOeKTa € a Ce Pa3BuST YCTOMYMBM EKOCUCTEMU, KOUTO
yCnewHo f[a npeBpblaT Mo-Bb3pacTHUTE paboTHUMUM B CaMOHAeTU npeanpuemMayun, KouTo
npeanarat aurntanHu ycnyru. ToBa LWe ce OCbLecTBM ype3 pa3paboTBaHe Ha MHOBaTMBHA
TpaHcpernoHanHa cuctema eDigiStars, NWNOTHO TeCTBaHe Ha cucTeMata M OCUrypsiBaHe Ha
YCTOMYMBOCT Ha pe3yntatute. CuctemaTta ce cbctoM OoT 3 Mmoayna: Moayn PowerUp — we
MOTMBMpPA Bb3pacTHUTE Xopa Aa NpuaobueBaT AUrMTanHU KOMMNETEHUMM C Len peanu3aumsata uMm
KaTo HaeTu /caMoHaeTu nuua, npeanarawm UKT ycnyrn; Mogyn Campus — MOAyNbT Le HacouBa
[OCTaBUMUMTE Ha KypcoBe 3a 0byueHue Kak edekTMBHO Ja ajanTupaT CBOUTE KYpCOBE KbM
HY>XAUTE Ha LenesaTta rpyna Ha npoekTa — xopaTta Haa 50 r.; Moayn Label — 1031 MHCTpyMeHT e
Haco4yeH KbM pasfIMyHWUTE y4yaCTHUUM B Nasapa Ha Tpyaa — 6wopa no Tpyaa, CApYyXXeHus Ha
paboTtogaTenuTe, KaTto rapaHTMpa KadectBO Ha paboTHaTa cuna 4ype3 YyAOCTOBepsiBaHe Ha
NpuaobuTMUTE 3HAHNA U YMEHWUS U Cb3aBaHe Ha foBepue B paboToaaTenute

LleneBu rpynu: Xopata Hag 50 r., MUrpaHTK, ysa3smMMu rpynn; busHecoT

MaptHbopu: YHrapusa — INNOSKART (Bogew naptHbop) u CTRIA; CnoseHus - PRIZMA u
obwuHa Mapunbop; Bbnrapus - CapyxeHve busHec areHumsi, bbarapcka ctonaHcka kamapa u
AreHums no 3aetoctta; AecTpus — BIZUP; Yewka penybnuka - LeHTbp 3a nHosaumm DEX u
obwuHa Mpara; BocHa n XepuerosuHa — RARS; YkpaiHa - TexHuueckn yHuBepcuteT IFNTUOG;
PymbHus - ACTA n ROMARKETING

A

Goals: The main goal of the project is to develop sustainable ecosystems that successfully turn
elderly workers into self-employed entrepreneurs who offer digital services. This will be done by
developing an innovative eDigiStars transregional system, piloting the system and ensuring the
sustainability of the results. The system consists of 3 modules: PowerUp module - will motivate
elderly people to acquite digital competences for the purpose of becoming self/employed offering
digital services; Campus module - the module will guide the providers of training courses on how
to effectively adapt their courses to the needs of the target group of the project - people over
50; Label module - this tool is aimed at various participants in the labor market - labour offices,
employers' associations, ensuring the quality of the workforce by certifying the acquired
knowledge and skills and building trust in employers.

Target groups: People over 50, migrants, vulnerable groups; Businesses

Partners: Innoskart Business Development Nonprofit Ltd., Moricz Zs. u. 14, 8000,
Székesfehérvar, Hungary - Lead Partner; Central Transdanubian Regional Innovation Agency
Nonprofit Ltd, Hungary; Foundation for Improvement of Employment Possibilities PRIZMA,
Slovenia; Municipality of Maribor, Slovenia; Business Agency Association, Bulgaria; Bulgarian
Industrial Association — Union of the Bulgarian Business, Bulgaria; Business Upper Austria —
Plastics Cluster, Austria; The municipality of Prague, Czech Republic; European Center for Socio
Professional Integration, Romania; Romarketing, 3 Alexandru Vlahuta Street, 410086, Oradea,
Romania; National Employment Agency, Bulgaria; DEX Innovation Centre, Czech Republic;
Development Agency of the Republic of Srpska, Bosnia and Hercegovina; Ivano-Frankivsk
National Technical University of Oil and Gas, Ukraine.
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~BABXHOBEHU OT ONMUTA" / "INSPIRED BY EXPERIENCE"

MpoekTbT e u3nbaHeH ot BCK, B napTHbopcTBO ¢ KHCE 1 e ¢mnHaHcupaH ot Of1 ,Pa3sutue Ha
YOBELLKUTE pecypcu”.

Llenu: MNpeogonsBaHe Ha nNpeau3BMKaTeNcTBaTa npea paboToaaTenuTe Mo OTHOLIEHWE Ha
YMNpaBfEHNETO HA YOBELUKUTE PECYPCU W MHAOYCTPUANIHUTE OTHOLUEHWUS, Bb3HMKBALLM OT
NPOMEHALWMTE ce AeMorpadckm TEHAEHUMM M 3acTapsBaHe Ha paboTHaTa cuna; couumasiHo
MapTHLOPCTBO 33 OCUrypsiBaHE W MoAAbpXaHe Ha paboTHa cpeda, CbobpaseHa CbC
cneundryHUTE Bb3PacToBM MOTPEBHOCTM HA Pas3fIMUHUTE FeHepaumn U HyxaaTa oT TpaHcdep
Ha 3HAHWSA M OMUT MEX/y NOKONEHMATA Ha PabOTHOTO MSCTO.

LleneBu rpynu: pabotoaatenu u 3aetv nmua

OcHOBHM AelHOCTU: l3cneaBaHus M aHanu3M B CTpaHaTa M 4YyxbuHa Ha coumanHuTe
NMapTHbOPY, CBbP3aHW C uaeHTUbUUMpaHn npobnemn B cdepaTa Ha YnNpaBNeHUETO Ha
YOBELLUKUTE pecypcu B KOHTEKCTa Ha aKTUBHOTO CTapeeHe Ha paboTHaTa cuna v NpUoXKeHUETo
Ha MexXayreHepauumoHHWUs noaxod; Pa3paboTBaHe Ha METOAMYECKM HACOKU U CEKTOPHM
cTpaTerMyeckm AOKYMEHTU 3a CoLManHO NapTHbOPCTBO M BbBEXAAHE HA MOUTUKN U NPAKTUKK,
CBbp3aHu € naeHtTuduumpany npobnemun B ccepata Ha ynpaBnieHUETO Ha YOBELIKUTE pecypcu
BbB Bpb3ka C AKTMBHOTO CTapeeHe Ha paboTHaTa cuna U MexayreHepauwOHHUS MNOAXOA;
PaspaboTBaHe, NMMMOTHO TecTBaHe M anpobupaHe Ha MHOBATMBHW WHCTPYMEHTU M MOAENN 3a
aHanu3 1 agantuvpaHe Ha paboTHaTa cpefa KbM CrieumMduYHUTE Bb3pacToBM NOTPEOHOCTU Ha
pasnnMYHUTE MOKONeHMs paboTHa cuna W HyxaaTa OT TpaHChep Ha 3HaHMS U ONUT Mexay
NoKosieHusTa Ha paboTHOTO MACTO; [eMHOCTM NO BbBEXAAHE U BHeApsiBaHE Ha anpobupaHuTte
WHCTPYMEHTW M CTpaTerMyeckm  [JOKYMEHTM  OTHOCHO  aKTMBHOTO  CTapeeHe U
MeXayreHepauMoHHUS NOAXOA B MpaKTMKaTa Ha npeanpuaTusaTa; PaspaboTBaHe n noanuceaHe
Ha HauuoHanHo pamMKoBO criopasyMeHue Mo npunaraHe Ha ABTOHOMHOTO PaMKOBO CMOpasyMeHue
Ha eBPONeCKUTEe COLMaNHM NapTHLOPU OTHOCHO akKTMBHOTO CTapeeHe U MeXAyreHepauoHHUS
noaxoga.

2

The project was implemented by BIA, in partnership with CITUB and was financed by OP
"Development of Human Resources".

Objectives: To address the challenges facing employers in terms of human resource
management and industrial relations arising from changing demographic trends and an aging
workforce; social partnership to ensure and maintain a working environment, tailored to the
specific age needs of different generations and the need to transfer knowledge and experience
between generations at the workplace.

Target groups: employers and employees

Main activities: Research and analysis in the country and abroad of social partners related to
identified problems in the field of human resources management in the context of the active
aging of the workforce and the application of the intergenerational approach; Development of
methodological guidelines and sectoral strategic documents for social partnership and
introduction of policies and practices related to identified problems in the field of human resources
management in relation to the active aging of the workforce and the intergenerational approach;
Development, pilot testing and testing of innovative tools and models for analysis and adaptation
of the work environment to the specific age needs of the different generations of the workforce
and the need for transfer of knowledge and experience between generations in the workplace;
Activities for the introduction and implementation of the approved tools and strategic documents
regarding active aging and the intergenerational approach in the practice of enterprises;
Development and signing of a National Framework Agreement on the implementation of the
Autonomous Framework Agreement of the European social partners on active aging and the
intergenerational approach.
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~SKILLS ACT 4 VET"

MpoekTbT € dumHaHcMpaH oT nporpama ,Epa3bm+". BCK e 6eHedmuMEHT, a NMapTHLOPM ca:
Elidea Associated Psychologists; BIA; Militos Consulting S.A.; ADi (a.s.b.l.); "M.V. Lomonosov”
Vocational School of Electrical Engineering & Electronics; R&DO Ltd.

Llenun: na oTKpou peLleHns 3a YNecHsIBaHe NpuIaraHeTo Ha KITHYOBU MEKU YMEHUS, BOAELLM [10
MPOMSsiHa, MO BPEME Ha KPAaTKOCPOYEH CTaX B KOMMaHUM B Yy>X6UHA; 1@ HAaCbp4YM CbBMECTHUTE
YCUNUA Ha NpeanpusTvsl, yuyunuuia M obpas3oBaTeNHW WMHCTUTYLUW 3aeAHO [a WU3rpafsT U
NpUNoXaT nporpamaTa 3a KpaTKOCPO4HM CTaXKOBE B Yy>k61Ha, 3a Aa ce Noaobpy Bb3AENCTBMETO
Ha CTaXka KaKTO BbPXY yYalUTe, Taka 1 32 KOMMaHUUTE;

LleneBu rpynu: yuyeHvum, yuntenu n pabotoaaTenu.

OcHoBHM pgelHocTtu: [poektbT ,Skills Act 4 VET" agpecupa cnegHuTe Bbnpocu: Kak
TpaHCHAaUMOHaNHUTe KPaTKOCPOYHM CTaxoBe B 4yxbuHa MoraT edeKTMBHO Aa ocurypaT
n3rpaxxaaHe Ha yMeHusiTa cpej MnaguTe yyacTHUUM? Kou Meku yMeHus, Bofelm A0 NpOMsHa,
mMoraT Aa 6baaT edeKkTMBHO aKTMBMpPaHW 4Ype3 TpaHCHAaUMOHaNHa KpaTKOCPOYEH CTaX B
yy>xbrHa? Kak yuunuwiata u MHCTUTyuumTe, ydacTBalym B NPOEKTU 3a CTax B YyxxbuHa, morat
[la yNeCHAT akTUBMPAHETO HA MEKU YMEHUs, BOAELWM A0 NpoMsaHa? KaTo usno npoekTsT nuMa 3a
uen fa nonyyv aupektHa obpaTtHa Bpb3ka OT Hag 2000 ydeHuum n 800 yuutenu ot bbnarapus,
Ucnanua, Ntanug, Mpums n Knnop.

D

The project is funded by the Erasmus+ programme. BIA is the beneficiary and the partners are
Elidea Associated Psychologists; BIA; Militos Consulting S.A.; ADi (a.s.b.l.); "M.V. Lomonosov”
Vocational School of Electrical Engineering & Electronics; R&DO Ltd.

Goals: to define solutions for facilitating the activation of key soft skills during short-term mobility
experiences and therefore promoting a conjunct effort of enterprises, schools and training
agencies working together on improving the design and overall implementation of short term VET
mobility experiences with the sole objective of improving consistently the impact of such
experiences on students and organizations. Enhancing the ability of students to manage their
personal growth through a better awareness of themselves and their skills and it aims to provide
students with an innovative learning model which supports the development and assessment of
transversal skills in a specific learning situation: a short (lasting less than a month) term work-
based learning experience abroad.

Target groups: Students, teachers and enterprises

Main results: Skills Act 4 VET addresses the following questions: How can transnational short-
term work-based mobility experiences effectively ensure transversal skills activation among
young participants? Which transversal skills can be effectively activated through transnational
short-term work-based mobility experiences? How can schools and institutional actors involved
in learning mobility projects facilitate soft skills activation? Overall the project aims at reaching
directly over 2.000 students and 800 teachers.

LIFE CE STARSEED: ,KPbrOBA WMKOHOMWMKA 3A YCTOMYMBO BbAELUE -
FPAXXAAHCKOTO OBLUECTBO B BbJIFTAPUS 3A EBPONEWNCKUNUA 3ENEH NMAKT" / LIFE
CE STARSEED: "CIRCULAR ECONOMY FOR A SUSTAINABLE FUTURE - CIVIL SOCIETY
IN BULGARIA FOR THE EUROPEAN GREEN PACT"

MpoekTbT ce usnbnHaea ot BCK B napTHeopcTBO € Kny6 MkoHoMmka 2000.

OCHOBHMTE LEe/IM Ha npoeKTa ca: [a MOAMNOMOrHe noarotoBkaTa Ha 6usHeca u Apyru
3aMHTEPeCcOBaHN CTPaHM 3a TpaHcdopMaumsiTa KbM KpbroBaTa MKOHOMMKA, C aKLUEHT BbpXy
Bb3MOXHOCTUTE U MOCNEACTBUATA 3@ BU3HECA OT 3aKOHOAATENHUS MAKET HA EBPOMNENCKO HUBO
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,OTOBM 3a uen 55%; Aa kaTanm3npa NpoMsiHa B MOBEAEHWNETO M NMpUaraHe Ha YCTOMUYNBIU MOAENN
3a KpbroBa MKOHOMMKA.

OCHOBHM AEWHOCTK: 1. NpoBexaaHe Ha cneunanuanpaHute obyyenus; 2. PaspaboTBaHe Ha
WHTepakTMBHA Yyeb nnatgopma, KOSTO We CBbp3Ba noTpebutenn wn  6usHecn
NpefoCTaBsALWM/TbpCelum CTOKM U YCYrK, CBbP3aHM C KpbroBaTa MKOHOMMKA; 3. Cb3[aBaHe Ha
nHMumaTtmea ,Star Alliance 3a KpbroBa MKOHOMMKA", CbCTOSILIA Ce OT (UPMM, pasnnyHn 6musHec
acoumaumm, obpasoBaTesiH UHCTUTYLUUKN M OBLUMHKM, KOMTO XenasaTt AobpoBOMHO Aa npunarat
MPUHUMNUTE Ha KpbroBaTa MKOHOMMKA U Aa 0bMeHST A06pu npakTuku, nHdopmaums n naen; 4.
OpraHMsMpaHe Ha Cpewm W KOHCYNTUMPaHe C MapTHbOPUTE Ha Ppas3fiMyHM  HaLMOHAHK
CTpaTermyeckm u HOPMAaTMBHU [OKYMeHTM B o06nactta Ha KpbroBaTta MKOHOMWMKA, BKIL.
MOAroTOBKA Ha CTAHOBULLA 0 CbOTBETHUTE MHCTUTYLIMKN, CPea, KOUTO M nNpoekTa Ha CTtpaTternsaTta
3a npexof Ha P bbarapusa KbM KpbroBa MKOHOMMKA 2021-2027 r.; 5. MpoBexaaH Ha KOHKYpC C
Harpaauv 3a y4eHuUM B rOpHUTE KacoBe, CTYAEHTM U AOKTOPAHTM MO TemMaTa Ha NpoeKTa.

D

The project is implemented by BIA in partnership with the Economy 2000 Club.

The main objectives of the project are: to support the preparation of businesses and other
stakeholders for the transformation to the circular economy, with an emphasis on the
opportunities and consequences for businesses of the legislative package at the European level
"Ready for Target 55"; to catalyze behavioral change and implementation of sustainable circular
economy models.

Main activities: 1. conducting the specialized trainings; 2. Development of an interactive web
platform that will connect users and businesses providing/seeking goods and services related to
the circular economy; 3. creation of the "Star Alliance for Circular Economy" initiative, consisting
of companies, various business associations, educational institutions and municipalities willing to
voluntarily apply the principles of the circular economy and exchange good practices, information
and ideas; 4. organizing meetings and consulting with the partners of various national strategic
and normative documents in the field of the circular economy, incl. preparation of opinions to the
relevant institutions, including the draft Strategy for the transition of the Republic of Bulgaria to
a circular economy 2021-2027; 5. Held at a competition with prizes for upperclassmen, students
and doctoral students on the topic of the project.

BE3MNMJIATHU U3CNNEABAHUSA 3A XEMNATUT C / FREE HEPATITIS C TESTS

Bbnrapckata ctonaHcka kamapa u AbbVie, ¢ MeamiHaTa noagkpena Ha [lapuk paamo, ctapTyupaxa
CbBMeCTHa KaMMaHus cpej 3aeTuTe nnua 3a AnarHoctnumpare Ha Xenatut C. Kamnanusita uenm
npeBeHUns Ha 3abonsaBaHETO Cpea 3aeTuTe M NpeaBuxaa Bb3MOXHOCT 3a 6bp30, 6e3nnatHo u
aHOHMMHO TeCTBaHe B Har-bnm3kaTa Ao Tsx nabopatopusi ,Pamyc”.

N

-
The Bulgarian Industrial Association and AbbVie, with the media support of Darik Radio, launched
a joint campaign among employees to diagnose Hepatitis C. The campaign aims to prevent the
disease among employees and provides for the possibility of quick, free and anonymous testing
in the nearest laboratory "Ramus".

AOQANTAUNA HA PABOTHATA CUJ1A / ADAPTATION OF THE WORKFORCE
Pons Ha BCK B npoekTa: MNapTHLOp

LlenTa Ha npoekTa e Aa U3nb/IHK noanoMaralum AeMHOCTM 3a CTabunmanpaHe hyHKLUMOHMPAHETO
Ha Masapa Ha Tpyda B HoBuTe ycnoBus. MaedTa Aa ce pa3BuMBa YOBELWIKMSIT KanwTan, 3a Aa
OTrOBOPM Ha MOTPEBHOCTUTE Ha MKOHOMMKATa M Aa € B CbCTOsiHME 3a 6bp3a aganTauust KbM
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NPOMEHNTE B TbPCEHETO Ha pa60THa Ccunna, NopoAaeHn KakTo OT NaHAEMUYHUTE YCITIOBUSA, TaKa U
OT HOBUTE TEXHOJIOTUN.

LleneBn rpynu: be3paboTHu nuua, ocsoboaeHn BCNeACTBME Ha enuAEMUYHATa CUTyaums;
MpoabmxkuTenHo 6e3pabotHu; be3paboTHn 6e3 npodecrmoHanHa keBanudukauus; bespaboTHu
Mnagexu Ao 29 roguHu; beapabotHn Haa 50-roaviiHa Bb3pacT; HeakTMBHU Nuua, Xenaewm aa
paboTaT, B T.4. 0b6e3kypaxeHu nuua; beapaboTHn nuua ¢ perncrpaums ot 6 Ao 12 Meceua.

OCHOBHM AeiHOoCTH: [leiHoCTUTE e 6bAaT HACOYEHN KbM aKTUBMPAHE Ha HEAaKTUBHUTE NnLA
Y M3npeBapBaLLo 0byyeHne Ha paboTHaTa cuna 3a yA0B/ETBOPSIBAHE Ha TbPCEHETO HA 0BYYEeHM
Kaapw OT CTpaHa Ha paboToaatenure.

OcHoBHM pe3ynTtaTun: O6yueHn 883 6e3paboTHM nmua, 35% 3aeTocT Ha 0byyeHuTe

A

.
BIA's role in the project: Partner

Goals: The aim of the project is to implement supporting activities to stabilize the functioning of
the labor market in the new conditions. The idea is to develop human capital to meet the needs
of the economy and to be able to quickly adapt to changes in labor demand brought about by
both pandemic conditions and new technologies.

Target groups: Unemployed persons released as a result of the epidemic situation; Long-term
unemployed; Unemployed without professional qualification; Unemployed youth up to 29 years
old; Unemployed over the age of 50; Inactive persons willing to work, including discouraged
persons; Unemployed persons with registration from 6 to 12 months.

Main activities: Activities will be aimed at activating inactive persons and anticipatory training
of the workforce to meet the demand for trained personnel from employers.

Main results: 883 unemployed persons trained, 35% employment of the trained.

RE-DIAL: OTFrOBOPEH COLMAJIEH AWANOI 3A AOCTOEH >XWUBOT / RE-DIAL
RESPONSIBLE SOCIAL DIALOGUE FOR DECENT LIFE

MpoeKTbT e hmHaHcpaH oT HopeexXkns MHAHCOB MEXAHU3bM.

Llenn Ha npoekra: ogobpeH coumaneH ananor U CbTpyaAHUYECTBO 4pe3: Pa3paboTBaHe Ha
obwn naketTn 3a undpoBM YMEHUs 3a MOBMLIABAHE Ha e(deKTMBHOCTTa M eduKacHOCTTa Ha
COUMANHOTO MapTHLOpPCTBO; [lognoMaraHe yKpenBaHETO Ha  TPUCTPaHHMA  Avanor,
ocCblUecTBSBavikK 36 ABYCTpaHHM M 20 TPUCTPAHHU KOHCYNTaUMKU Ha HAUMOHAHO, PErMOHAsHO U
MECTHO HMBO C NnMNoTHKU pernoHn Codus, BapHa, byprac, Crapa 3aropa n Bennko TbpHOBO.

ObyueHre Ha 500 npeacraBuTenn Ha couManHUTe NApTHLOPMU, KAKTO MbXe, Taka M XXeHu, 3a
yBeNn4yaBaHe Ha KanauuMTeTa 3a y4yacTue B COuManHus Auanor C Mo-BUCOKO HMBO Ha
WHTEH3MBHOCT 1 A0Bepuve 3a NOBMUSIBAHE Ha HAUMOHANHUTE MOSIMTUKM U 3aKOHM.

LleneBn rpynwm: lpeactaButenn Ha COUMANHUTE MApPTHLOPU B MUNOTHUTE permoHun Codus,
BapHa, byprac, Crapa 3aropa n Bennko TbpHOBO.

MapTHbopu: KoHdeaepaums Ha HesaBucumuTe cuHavkatu B bonarapus KHCB (Bogely
napTHbop); bbnrapcka cronaHcka kamapa BCK; HopeexkaTa koHdeaepaums Ha CMHAMKATUTE
LO; HopBsexkaTa koHdeaepaums Ha pabotogatenute NHO;

The project is financed by the Norwegian Financial Mechanism.

Goals: Improved social dialogue and cooperation by: Development of General Digital Skills
Packages for enhancing the effectiveness and the efficiency of the social partnership; Support to
strengthening the tripartite dialogue implementing 36 bipartite and 20 tripartite consultations at
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national, regional and local level with pilot regions of Sofia, Varna, Burgas, Stara Zagora and
Veliko Tarnovo.

Training of 500 social partners' representatives, both men and women, to increase capacity to
take part in the social dialogue with higher level of intensity and trust to influence national policies
and laws.

Target groups: Social partners' representatives in pilot regions of Sofia, Varna, Burgas, Stara
Zagora and Veliko Tarnovo

Partners: Confederation of Independent Trade Unions in Bulgaria (CITUB); Bulgarian Industrial
Association (BIA); Norwegian Confederation of Trade Unions (LO); Confederation of Norwegian
Enterprise (NHO).

BE-RURAL —“"OCBLUECTBABAHE HA MNOTEHLWAJIA HA PETUOHAJTHUTE N MECTHMTE
BUOMKOHOMUKHN" / BE-RURAL: BIO-BASED STRATEGIES AND ROADMAPS FOR
ENHANCED RURAL AND REGIONAL DEVELOPMENT IN THE EU

MpoekTbT e ¢uHaHcupaH ot lMporpama ,Xopu3oHT 2020 M e M3NbAHEeH OT MeXAyHapoaeH
KOHcopumyM, B koiTo BCK e napTHbLOp.

Llenu: lMoanomaraHe Ha yMepeHO WHOBAaTUBHM CTPaHW B pa3paboTBaHETO Ha pernoHanHu
CcTpaTernm n NbTHW KapTu 3a GBuomkoHoMKMKaTa. [la ce NoBULLK OCBEAOMEHOCTTa U pa3bupaHeTo
Ha B6MOMKOHOMMKATA, HEMHUAT MOTEHUMAN M Bb3AENCTBUS CPpel perMoHanHuTe yyactHuuu. [a
MObUM3MPa aHraXXMpaHoCTTa Ha PervoHasHUTE 3aMHTEPecoBaHWM CTpPaHM W rpaXaaHuTe B
pa3paboTBaHeTO Ha npuobliaBaliM 1 HGanaHCcMpaHu cTpaternm 3a 6MOMKOHOMMKATA M MbTHU
KapTu, C aKLEHT BbpXy 06MeHa Ha 3HaHMsl 1 A06pU NPAKTMKU B eBpoOnenckuTe pernoHun. [a ce
nscneaBaT Mankute GusHeC Moaenu U TEXHUST Na3apeH NOoTeHUMasn, KOUTO Ca NoAaxoAsiwm 3a
peanu3npaHe Ha MHOBaUMWM Ha BUONOrMYHA OCHOBA B Pas3/IMYHM CEKTOPW Ha BUOMKOHOMMKATA.
[a ce u3rpagn KanauuTeT Cpef pervoHasiHUTe 3auHTepecoBaHW CTPaHW MO OTHOLUEHME Ha
oueHkaTa Ha WHoBaTMBHM 6u3Hec-6a3npaHn 6u3HeC ™Modenn W TexHWUTe MOoTeHUManHu
Bb3AENCTBMSI, HaCbpyaBaHe Ha KkanauuteTa 3a HWP[, pa3paboTBaHe Ha noakpenswa
nonnMTMYecka pamka M edekTUBHO W3MOoN3BaHe Ha HanuyHuTe ¢uUHaHCoBM pecypcn. [a
naeHTUdMUMpa 1 pasnpocTpaHn Ao6pu NPakTUKM U Aa yNecHU CrnoAensiHeTO Ha 3HaHus B
€BpONENCKNTE pernoHn. [la ce reHepupaT HOBWM 3HaHMS 3a edeKTMBHOTO pa3BUTME Ha
pervMoHanHUTe CTpaTerMm n MbTHU KapTh 3a BMOMKOHOMKKA U Aa Ce NpeAoCTaBsAT Te3n 3HaHWS
3a YCBOSIBaHE Ha NMoAMTMYECKUTE Npouecn B Apyru permoxHu B EBpona.

LleneBn rpynu: MeCTHW, PErMOHaNHM, HALUMOHANHW BNacTU U NOTPEBUTENCKU OpraHn3auum;
aKaIEMUYHK, 06pa3oBaTENHN U U3CNEA0BATENCKM UHCTUTYLMM; Pa3NNYHM BUAOBE KOMMAHWUW.

MapTHbopu: EkonorvyeH wHCTUTYT, lepmanusa (Boaew napTHbOP); Bbnrapcka cronaHcka
kamapa /BCK/; YHuepcuteT CtpaTknang, nasroy, WotnaHama; Wirtschaft und Infrastruktur
GmbH & Co Planungs-KG, Tepmanuns; BIOCOM, [lepMmaHus; MakedoHCKa CeKUMs Ha
MeXayHapoaHMA LIEHTbP 3@ YCTOMYMBO pa3BUTME Ha EHepreTukaTta, BOAUTE U CUCTEMUTE 3a
okonHa cpepna (SWEDES-Skopje); WMHCTUTYT 3@ WMKOHOMMYECKO MpOrHo3vpaHe, PyMbHUS;
JTaTBUIACKM Obp)KaBEH FOPCKM W3CNeAoBaTeNicku WMHCTUTYT ,Cunaea”, JlatBusi; HaumoHaneH
WHCTUTYT 3a MOPCKM pMbonoBHM nU3cneasaHus, Monwa.

A

.
The project is funded by the Horizon 2020 Programme and implemented by an international
consortium in which BIA is a partner.

Goals: To support modest and moderate innovator countries in the development of regional
bioeconomy strategies and roadmaps. To increase awareness and understanding of the
bioeconomy, its potentials and impacts among regional actors by considering stakeholders’ and
citizens’ needs and concerns. To mobilize engagement among regional stakeholders and citizens
in view of the development of inclusive and balanced bioeconomy strategies and roadmaps, with
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a focus on the exchange of knowledge and good practices across European regions. To explore
small-scale business models and their market potentials which are suitable for realising bio-based
innovations across different bioeconomy sectors. To build capacity among regional stakeholders
with regard to the assessment of innovative bio-based business models and their potential
impacts, the fostering of R&I capacities, the design of a supportive policy framework, and
effective utilization of available funding streams. To identify and disseminate good practices and
facilitate knowledge sharing across European regions. To generate new knowledge on the
effective development of regional bioeconomy strategies and roadmaps and make that
knowledge available for uptake in policy processes in other regions across Europe.

Target groups: local, regional, national authorities and consumer organisations; academic,
educational and research institutions; different types of cooperating companies.

Partners: Ecologic Institut gemeinnitzige GmbH, Germany (lead partners); Bulgarian Industrial
Association /BIA/; University of Strathclyde, Glasgow, Scotland; Wirtschaft und Infrastruktur
GmbH & Co Planungs-KG, Germany; BIOCOM AG; Macedonian Section of the International Centre
for Sustainable Development of Energy, Water and Environment Systems (SWEDES-Skopje),
Macedonia; Institute for Economic Forecasting, Romania; Latvian State Forest Research Institute
"Silava", Latvia; National Marine Fisheries Research Institute, Poland.

TRANSFORMWORK - ,COUMANTHUTE NMAPTHbOPU 3AEAHO 3A AUITNTAJTHATA
TPAHC®OPMALIUA HA CBETA HA TPYAA. HOBU U3MEPEHUA HA COLIMAJTHUA
aAnAnor, nPON3TU4ALLIN OT ABTOHOMHOTO PAMKOBO CIOPA3YMEHME 3A
AUTUTANINBALNA" |/ SOCIAL PARTNERS TOGETHER FOR DIGITAL
TRANSFORMATION OF THE WORLD OF WORK. NEW DIMENSIONS OF SOCIAL
DIALOGUE DERIVING FROM THE AUTONOMOUS FRAMEWORK AGREEMENT ON
DIGITALISATION

MpoekTbT € uHaHcMpaH oT EBponeiickata komucusi. KoopamHatop: KHCBE (Bbnrapws);
MaptHbopun: BCK (Bbnrapusa); SEK (Kunbp); OEB (Kunbp); ETKL (EctoHus); SIPTU
(MpnaHaug); The Malta Chamber (ManTa); MBB (ManTta); AcouMupaHu naptHbopu: ETUC,
BusinessEurope, Concordia (PymbHus), SE (LLBeuns)

Llenu: [a vscneasa BAVSIHMETO Ha AUrMTanmU3aumsTa BbpXy COLMAnNHUS AManor Ha HauMoHaHo
HMBO W Oa OTKpUE MEeXAyHapoAaHWUTe A06pW NPaKTUKK, CBbp3aHW C MHTErpupaHuTe LMcbpoBM
TEXHONOrMM B CBETA Ha Tpyada. [la NoOBULLM OCBEIOMEHOCTTA Ha paboTodaTeENN U CRY>XUTENN
OTHOCHO MOJI3UTE OT AWUrMTaNM3auMaTa Ha Masapa Ha Tpyda: HOBUTE Bb3MOXHOCTM, KOWUTO Ce
OTKPVBAT Mpef Hero, opraHu3auusita Ha paboTa M yCnoBWsiTa, B KOUTO TS ce M3BbpLBa. [a
Hacbpuu Mpoueca Ha BbBexaaHe Ha CnopasyMeHueTo. [a NOANOMOrHe ajanTauusita Ha
CNyXuTenute M paboTodaTennTe, Taka 4Ye Aa MNpPeoaonesT €BeHTyasHuTe TPYAHOCTU C
BbBEXAAHETO Ha CbBPEMEHHUTE TEXHONMOrMK. [a noakpenu npucnocobsiBaHETO Ha Masapa Ha
Tpyda KbM Mpoueca Ha AUMUTaNM3auusi Ha HalUMOHaNHO HMBO. [a Cb3dafe Bb3MOXHOCTM 3a
0byuyeHus, kKaTo B3eMe NMpeaBua Beye CbLUECTBYBALUMTE pa3paboTeHn TEXHUKM M MHULMATUBM.
[a noakpenu couuanHuTe MapTHLOPW, Cb3AABalKM  HYXXHUTE YCNOBWUS, B  KOWUTO
TpaHchopMaumsita aa obnaroaetencrea pabotogatenute U cayxuTtenute. [a nomara ¢
HAaMWPaAHETO Ha NMOAXOASALUM PELIEHNS NPU Bb3HUKHANM NPean3BUKaTENCTBa.

LleneBn rpynu: BCMYKM paboTHMUM M paboToaaTenn B Ny6AMYHMS M YaCTHUSI CEKTOP U BbB
BCUYKM MKOHOMUYECKUN AEUHOCTW.

2

The project is financed by the European Commission. Coordinator: CITUB (Bulgaria). Partners:
BIA (Bulgaria); SEK (Cyprus); OEB (Cyprus); ETKL (Estonia); SIPTU (Ireland); The Malta Chamber
(Malta); MBB (Malta); ETUC, BusinessEurope, Concordia (Romania), SE (Sweden) - associate
partners

19



KoMtoHuKe 3a aHraxupaHoct € Communication on Engagement

Goals: explore the impact of digitalization on social dialogue at a national level and identify a
number of good practices in the countries within the context of the digital transformation of the
world of work. Raise awareness of how the implementation of the right strategies could bring
clear benefits and added value for employers and workers by providing new labor market
opportunities, new ways of organizing work, and improvement of work conditions. Support the
implementation of the Framework Agreement. Support the delivery of skills needed for workers
and enterprises to succeed. Support the creation of new approaches at a national level to adapt
labor markets. Provide essential education and training. Enhance the role of the social partners
by ensuring that the framework conditions allow and support employers & workers to benefit
from the opportunities. Assist them in finding appropriate solutions to deal with challenges.

Target groups: representative trade union and employer organizations at the EU and Member
State levels & National and EU policymakers

MPOEKTU B USNMBJIHEHUE 4O 2025T. /
PROJECTS IN PROGRESS UNTIL 2025.

MNNACTUK NAKT BBJITAPUSA / PLASTIC PACT BULGARIA

YuacthHuumte B nHmnumatueata ,[MJTACTUK MAKT Bbnrapms® obMeHsT 3HaHWUSl, KOMMNETEHUUN U
[obpn npaktMkM B obnactta Ha OMNON30TBOPSBAHETO HA OTMNagbuMTe OT MNaacTMaca Kato
CYpOBMHa B KpbroBaTa MKOHOMMKA Ha bbnrapusi, HacbpyasaT M3cneaBaHUs U WMHOBATUBHU
peweHuss (B T.4. B MapTHbOPCTBO MeXAay MNyb6AMYHMS M 4YaCTHUSI CEeKTop) W, B Auanor C
WHCTUTYUUNTE, npeanaraT MHCTPYMEHTU 3a npuiaraHe Ha CbOTBETHUTE MOAENN 3a KpPbrosa
MKOHOMMKA W YCTOMYMBO pa3BuTMe. B paMKuTe Ha WHMUMATMBATa Ce TbpCM MoOAKperna 3a
pa3paboTBaHe n/vnu BHeApsiIBaHe HAa MHOBAUMK, B T.4. Ype3 YCTAHOBSIBAaHE M pa3luMpsiBaHe Ha
KPUTUYHO HeobxoamMmaTa WHMPACTpyKTypa B CTpaHaTa. [lnaHvpa ce u peanu3mMpaHeTo Ha
KaMNaHUK 3a MNOBULLIABAHE HAa OCBEAOMEHOCTTa Ha rpaxaaHuTe, CbobpaseHn C LIEeHHOCTUTE U
nocnaHusiTa Ha MakTa, ¢ uen NocTuraHe Ha CUIHa aHraXKMPAHOCT Ha BCEKWU MPaXKAAHWMH 1 LUSNIOTO
06LLEeCTBO 3@ YCKOPEHO Cb3A@aBaHE Ha YCTOMYMBA CMCTEMA 3a NflacTMacuTe B Bbnrapusi.

Yupeautenu Ha ,IIJIACTUK TMAKT Bonarapus®™ ca bbnarapckata cronaHcka kamapa, CapyxeHue
«~XPpaHu 1 HanuTkn Bunrapus®, AcounaunsTa Ha NPoOU3BOAUTENUTE HA 6E3a5IKOXONTHN HAaNUTKN B
bbnrapusa, bpaHwoBa acouvauus nonuMepu, bbarapckata kamMapa Ha  XMMUYecKaTa
npoMuLLNeHocT, bbarapckata onon3oTeBopsiBalla WM peumkavpalla acouuaums, [deHkwat
bvnrapusa, CapyxeHueto 3a MogepHa Tbproeus M Cblo3bT Ha nuBoBapuTe B bBbarapus.
MHuumaTnBaTa ce nonssa OT MHCTUTYUMOHANHaTa noakpena Ha MMHUCTEPCTBOTO Ha OKOMHaTa
cpega v BoauTe, MUHUCTEpPCTBOTO Ha WMHOBauMUTE M pacTexa M MUHUCTEepCTBOTO Ha
obpa3oBaHMETO U HayKaTa.

LTINACTUK NAKT Bbnrapus e nbpeaTta U eaMHCTBeHa Ha bankaHckus nonyocTpos nnatgopMma,
KOSTO ycnsiBa Aa MpuvBne4Ye TOMKOBA LUMPOKO MpeacTaBuTenHa npodecMoHanHa o6LwHOCT,
KOHLIeHTpMpaLla ekcnepTusa, 3HaHns 1 pecypcun, HeobxoanMm 3a NOCTUraHETO Ha HAUMOHaMHUTe
uenun, 3anoxeHn B obnactta Ha ynpaBfeHMETO Ha OTMNagbuMTe, KakToO M 3a noAanoMaraHe Ha
pa3paboTBaHETO M aHanNn3a Ha HOPMATUBHU AOKYMEHTM, CBbP3aHK C NpusiaraHe Ha U3MKBaHMATa
Ha eBponelckaTa 3eneHa caesnka.

LTINACTUK MAKT Bbnrapusa®™ e yacT OT pa3pacTBalla ce rnobanHa Mpexa, B KOSITO 0 MOMEHTa
yyacTBaT HauMOHanHM UM pernoHanHu PlasticsPact B Asctpanus wn HoBa 3enaHaus,
Bennkobputanus, Kanaaa, Kenns, Hnaepnavaums, Monwa, Moptyranus, CALL, ®paHums, Ynnm n
lOxxHa Adpuika.

L

The participants in the "PLASTIC PACT Bulgaria" initiative exchange knowledge, competences
and good practices in the field of the utilization of plastic waste as a raw material in the circular
economy of Bulgaria, promote research and innovative solutions (including in partnership
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between the public and private sectors) and, in dialogue with the institutions, offer tools for the
implementation of the relevant circular economy and sustainable development models. Within
the framework of the initiative, support is sought for the development and/or implementation of
innovations, including by establishing and expanding critically needed infrastructure in the
country. It is also planned to implement campaigns to increase the awareness of citizens, in line
with the values and messages of the Pact, with the aim of achieving a strong commitment of
every citizen and the entire society for the accelerated creation of a sustainable system for plastics
in Bulgaria.

The founders of PLASTIC PACT Bulgaria are the Bulgarian Industrial Association, Food and
Beverage Bulgaria Association, the Association of Non-Alcoholic Beverage Manufacturers in
Bulgaria, the Polymers Branch Association, the Bulgarian Chamber of Chemical Industry, the
Bulgarian Recovery and Recycling Association, Denkstat Bulgaria, the Association for modern
trade and the Union of Brewers in Bulgaria. The initiative benefits from the institutional support
of the Ministry of Environment and Water, the Ministry of Innovation and Growth and the Ministry
of Education and Science.

"PLASTIC PAKT Bulgaria" is the first and only platform on the Balkan Peninsula that manages to
attract such a widely representative professional community, concentrating expertise, knowledge
and resources necessary to achieve the national goals set in the field of waste management, as
well as to support the development and analysis of normative documents related to the
implementation of the requirements of the European Green Deal.

"PLASTIC PACT Bulgaria" is part of a growing global network, which currently includes national
and regional PlasticsPacts in Australia and New Zealand, Great Britain, Canada, Kenya, the
Netherlands, Poland, Portugal, USA, France, Chile and South Africa.

KPUK (KPbIFrOBA UKOHOMMKA) / KRIK (CIRCULAR ECONOMY)

bbnrapckata cTonaHcka kamapa, CbBMecTHO ¢ denkstatt Bvnrapus (uneH Ha BCK), craptupa
nopeavua OT MHAUMATMBK 3a@ MOAKperna Ha OTroBOPHWUS 6bnrapckn 6u3HecC B npuiaraHeTo Ha
KpbroBa MKOHOMMKA W MOCTUraHe Ha peanHoO M3MepuMuM pe3ynTtaTh Mpu BbBEXAAHETO Ha
€BPONENCKOTO 3aKOHOAATENCTBO, NOAOOPSABAHETO Ha pecypcHaTa eheKTUBHOCT, yAb/KaBaHe
XMBOT@ Ha MpoAYKTUTE M HaMmansiBaHe Ha oTnagbuuTe, obpa3yBaHM 3a NPOM3BOACTBOTO Ha
eanHuua bBI.

[lBeTe NapTHbOPCKM OpraHuM3aummM cb3gaBaT npodecnoHanHa obwHoct KPUK — KPbrosa
MKoHoMuka, kbM LleHTbp ,Hucta uHayctpmus™ B BCK. [enHocTuTe Ha LleHTbpa we 6baat
pa3lunpeHn B TACHO CbTpyAHMYECTBO C denkstatt, ¢ no-cepnoseH ¢okyc BbpXy noakpena Ha
6usHeca B bbnrapusi 3a yckopsiBaHe 1 nognoMaraHe Ha npexoaa KbM KpbroBa MKOHOMMKaA.

KPUK paboTu 3a pa3pelsaBaHETO Ha peanHuTe Npeau3BUKaTesNcTBa, nped KOMTO ce U3npass
BU3HECHT, 1 CbAENCTBA 3a NPUMNAraHeTo Ha HOBU BU3HEC MoaEeNM.

A

The Bulgarian Industrial Association (BIA), together with denkstatt Bulgaria (a member of BIA),
has launched a series of initiatives to support responsible Bulgarian business in implementing a
circular economy and achieving real measurable results in the introduction of European
legislation, improving resource efficiency, extending the life of products and reducing the waste
generated for the production of a unit of GDP.

The two partner organizations create a professional community KRIK - CIRCULAR ECONOMICS,
at the "Clean Industry" Center at BIA. The activities of the Center will be expanded in close
cooperation with denkstatt, with a more serious focus on supporting businesses in Bulgaria to
accelerate and support the transition to a circular economy.

KRIK will work to solve the real challenges faced by businesses and will assist in the
implementation of new business models.
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BESMART: EbJITAPCKUAIT ®OPYM 3A ®UUHAHCUPAHE HA NMPOEKTU 3A EHEPTMAHA
E®EKTUBHOCT / BULGARIAN ENERGY EFFICIENCY FORUM ON SMART FINANCEFOR
SMART BUILDINGS

MpoekTbT e duHaHcpaH oT [Mporpama Xopu3oHT 2020 Ha EC. KoopavHaTtop Ha npoekTa e
LleHTbpbT 3a eHeprunHa edeKkTMBHOCT EHEdekT, C yyacTneto Ha AreHuMs 3a YCTOM4YMBO
eHepruHo pa3sutne, EkoHonep CA (Bwbnrapusi), Bbnarapcka cTonaHcka kamMapa - Cbi03 Ha
6bnrapckusi 6usHec (BCK), O6LWMHCKA Mpexa 3a eHepruiHa edekTuBHocT EkoEHeprus,
YHUBEPCUTET MO apXUTEKTYpa, CTPOUTENCTBO M reoaesns, AlMaHc 3a eHepriHa eheKTUBHOCT,
Kamapa Ha ctpoutenute B bbnrapus, HaunoHanen goseputeneHn ekogoHa, ObwmHa Mabposo u
CronuyHa obmHa.

Llenta Ha BeSMART e pa ce cb3gage NOCTOSSHEH AMCKYCMOHEH OpYyM 3@ CbBMECTHO
pa3paboTBaHe Ha MOMUTUKM W CTPYKTYPUPAHETO HA HOBATOPCKM (PUHAHCOBM CXEMM,
CTUMYNUPALLM UHBECTULIMUTE B EHEPIrUiMHA eeKTUBHOCT.

LleneBu rpynu: baHkun, apyrn duHaHcvpawm uHCTMTyumm u ECKO; [lpeacraButeny Ha
LeHTpasHaTa BfacT, raBHO OT MUHUCTEPCTBaTa Ha (MHAHCUTE, MKOHOMWKATa, eHepreTukaTa,
PErMoHanHoOTO Pa3BUTME N 61aroyCTPOMCTBOTO M MPUHAANEXALUMTE UM U3MBJIHUTENHWN areHumm;
MecCTHM 1 pernoHanHu BnactTu; HauwoHanHu acoumnaummn - ctpoutenHu, MCI n nHaycTpuanHm
acouuaumm, noTpebuTenckn acoumaummn n pasiMyHn AoCTaBynLM Ha yCcnyrn; Mo3bYHKM TPbCTOBE
N akageMnyHun cpeau; LLinpokaTa obLeCcTBEHOCT U rpaXxaaHuTe

OCHOBHM AENHOCTU: BbBnnMuyaHe Ha BCUYKM 3aMHTEPECOBAHU CTPaHW B OTKPUT AManor;
PasnpocTpaHeHne Ha 4obpuTe NPaKTUKK, MHULMATMBU U UHCTPYMEHTW; U3rpaxxaaHe Ha OHNawH
KOMYHMKaUMOHHA nnatdopMa 3a crnopensiHe Ha 3HaHus 1 onuT; [poBexaaHe Ha AeseT
HaUMOHANHM KPbIM Macu C LMPOKO MEAUMHO oOTpa3siBaHe; KOHKPETHM Mpenopbkyu 3a
pa3paboTBaHe Ha (hMHAHCOBM MHCTPYMEHTM B MOAKPENa Ha eHepruiHaTa echekTUBHOCT.

2

Donor institution/ programme: Horizon 2020. Partners: The consortium is led by Center for
Energy Efficiency Eneffect, together with Sustainable Energy Development Agency, Econoler SA,
Bulgarian Industrial Association - Union of the Bulgarian Business, Municipal Energy Efficiency
Network EcoEnergy, University of Architecture, Civil Engineering And Geodesy, Aliance for Energy
Efficiency, Bulgarian Construction Chamber, National Trust Eco Fund, Gabrovo Municipality and
Sofia Municipality

Goals: To set up a permanent discussion forum to contribute to the policy making process and
to the structuring of innovative financing schemes to stimulate energy efficiency investments.

Main activities: Analyze best practices, initiatives and instruments; Build an online
communication platform to share knowledge and experience; Conduct 9 national roundtables
with broad media coverage and final conference; Develop policy recommendations for the design
the financial support instruments.

Role in the project: partner

HED-RES-EU - AUTUTAJIN3ALNA HA BUCLLETO OBPA30OBAHUE 3A Bb3OBHOBSEMA
EHEPINA / DIGITIZATION OF HIGHER EDUCATION FOR RENEWABLE ENERGY
SYSTEMS IN EUROPE

®uHaHcupalla nporpama: Epasbm+

Lenn: O6warta uen Ha npoekta "HED-RES-EU" e pa3spaborBaHe U TpaHcdep Ha
€KCMEepPUMEHTATHN M MHOBATMBHU METOAM Ha MpenoaaBaHe, AOMPUHACAMKM 3a KayecTBOTO Ha
ob6pa3oBaHMeTO 3a Bb30OHOBSEMa eHeprusi, 3a Aa 3anb/HN NPa3HUHATa MeXAy HapacTBaLloTo
TbpPCEHE Ha WHAYCTpUSITa 3a CneuuanmnsMpaHa ekcrnepTusa B obnactta Ha eHeprusita oT
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Bb30OHOBAEMW U3TOUYHULIM U YMEHUATA, HA/IMYHM B MOMEHTA Ha na3apa Ha Tpyaa. Moakpena Ha
LUMdpoBUTE BH3MOXXHOCTU B CEKTOPA Ha BUCLLETO 06pa3oBaHue. MNpeoaonsBaHe Ha NPONycKUTe
B YMEHUSITa U HECLOTBETCTBUATA. MOBULLIABAHE HA 3HaHMSATA, HEOBXOAMMM 3a YBENMYaBaHE Ha
MpOLIEHTa Ha NPOU3BOACTBO HA Bb30OHOBAEMA EHEprus.

LleneBu rpynu: CTyaeHTH, npenogasBaTenu, B3eMally peleHns U YHUBEPCUTETCKN CIyXXUTenmm

MapTHbopwM: Tpakuiickn yHnBepcuteT Ctapa 3aropa (BoAell NapTHbOpP); bbarapcka cronaHcka
kamapa bCK; YHuBepcuteT banbkecup, Typums; YHuepcuteT Canakkale Onsekiz Mart, Typuus;
Phasegrowth OU, EctoHusi; FORTES Impresa Sociale Srl, IWTanus; YHuBepcuteT [laHOHMS,
YHrapus.

A

Donor programme: Erasmus+

Goals: The overall aim of the HED-RES-EU project is to develop and transfer experimental and
innovative teaching methods contributing to the quality of renewable energy education to fill the
gap between the growing industry demand for specialized renewable energy expertise and the
skills currently available on the job market. Supporting digital capabilities of the higher education
sector. Tackling skills gaps and mismatches. To raise the knowledge required to increase the
production percentage of renewable energy.

Partners: Trakia University Stara Zagora, Bulgaria (lead partner); Bulgarian Industrial
Association — Union of the Bulgarian Business; Balikesir University, Turkey; Canakkale Onsekiz
Mart University, Turkey; Phasegrowth OU Estonia; FORTES Impresa Sociale Srl, Italy; University
of Pannonia, Hungary.

SDSD - COLMAJIEH ANAJIOI 3A YCTOMYUBO PASBUTUE U JOCTOEH TPY[, / SOCIAL
DIALOGUE SUSTAINABLE DEVELOPMENT AND DECENT WORK PROJECT

Llenu: N3rpaxgaHe Ha KanauMTeT Ha couManHUTe NapTHLOPU B Bbarapus 3a coumaneH guanor,
(hokycupaH BbpXy YCTOMUMBOTO pa3BUTME, 3aeTOCTTa U AOCTONHMS Tpya. CnoaensiHe Ha Aobpu
MPaKTUKK 3@ NOCTUraHEe Ha LESIMTE 3@ YCTOMUMBO Pa3BUTUE YPE3 COLMANEH AManor — ponsita Ha
paboTodaTennTe M CUHAMKATUTE 3a Cb3daBaHE Ha HOBM YMEHMUS, YCTOWYMBM MOAENM Ha
nNpou3BoACTBO WM noTpebneHve; Pa3paboTBaHe Ha obpasoBaTenHW NakeTU 3a uenuTe Ha
YCTOMYMBOTO pasBUTUE, 3eN1eHn paboTHU MecTa; ObyueHusi Ha npeactaBuTeny Ha BCK n KHCB,
H6paHLIoBK acoumaummn (XMMmyecka u XpaHUTeNHO-BKYCOBa MPOMULLNEHOCT) Ha paboToaaTencko
N CMHAMKANHO HMBO; OpraHM3aums Ha TeMaTUYHU AUCKYCUN.

LleneBn rpynm: [lpeacrtaButenn Ha couManHUTe MapTHbOPU OT  XPaHWUTENTHO-BKYCOBA
NMPOMULLIEHOCT, XMMUYECKa NPOMULLNEHOCT U Apyrn cektopu; YneHose Ha BCK n KHCB 1 Ha
H6paHLLOBUTE OpraHM3auMmn Ha paboToaaTencko U CUHAMKANHO HUBO.

MapTHbOpM: bbnarapcka cronaHcka kamapa BCK (Bogew, napTHbop); KoHdeaepaums Ha
He3asBucumuTe cnHankat B bunrapma KHCB; HopeexkaTta koHdeaepaums Ha pabotogaTtenute
NHO; HopsexkaTta koHdeaepaums Ha cuHankaTtuTe LO.

L

Goals: Capacity building of social partners in Bulgaria for social dialogue focused on sustainable
development, employment and decent work. Sharing good practices for achieving sustainable
development goals through social dialogue - the role of employers and trade unions in creating
new skills, sustainable production and consumption patterns; Developing education packages on
sustainable development goals, green jobs; Training for representatives of BIA, CITUB, sector
organizations from the chemical, food-processing industry and other; Organisation of thematic
discussions.
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Target groups: Representatives of the social partners organisations from the food-processing
and drink industries, the chemical industry and other sectors; Members of BIA and CITUB and
the sector organizations at employer’s and trade union’s level.

Partners: Bulgarian Industrial Association (BIA) — Lead partner; Confederation of Independent
Trade Unions in Bulgaria (CITUB); Confederation of Norwegian Enterprise (NHO); Norwegian
Confederation of Trade Unions (LO).

ECoVEM

Llenu: MpoekTbT 06eanHsIBa LEeHTpoBE 3a npodecmoHanHo obpasosaHme u obyyeHue (M00),
TEXHUYECKN YHUBEPCUTETN, NHAYCTPUANHN acoumaumm, CoumanHmn NapTHLOPK 3a Cb3aaBaHe Ha
eBponeicka nnatdopMa 3a CbTPYAHMYECTBO Mexay NpoecMoHanHM MNOCTUXKEHNS B
MUKPOENEKTPOHMKaTa C LeNn CchnpaBsHe C npeau3BuKaTencreata Ha: AurutanusaumsaTa,
N3KYCTBEHMUS UHTENEKT, 3efIeHUTEe TEXHONIOMMKN, PAaBEHCTBOTO MeXAY NOSIOBETE B TEXHONOMMUTE,
WHTEerpaumsTa Ha MUrpaHTuTe.

LleneBu rpynu: ECoVEM ponpuHacs 3a ycToMumBoTo ynpasneHue Ha MO0 Ha HauMoHanHo u
€BPOMENCKO HMBO Ype3 BK/IOYBAHE Ha B3EMALUMUTE PELLEHUS Ha MOMUTUYECKO paBHULLE B
npouecunte, cBbp3aHu ¢ MNOO, 3aeToCcTTa, coumanHuTe NapTHLOPKU, NHAYCTPUANHUTE acoumaunm
N KOMMaHWW.

MapTHbOpM: 21 NapTHLOPU OT 7 AbpXKaBW, KOMTO MPEACTABNsSBAT aKTUBHU OpraHM3auuv B
cdhepaTa Ha NpoekTa Ha HaLUMOHAIHO U eBPOMENCKO HUBO.

OCHOBHM AEWHOCTU: MUKpOENieKTpOHMKaTa € HanW-6bp30 pasBMBallaTa Ce  Hayka,
npeacTaBnsiBalla OCHOBAaTa HAa €NEeKTPOHHAaTa WMKOHOMMKA M €NEKTPOHHOTO O6LWECTBO M
HenpekbCHATOTO 0byyeHMe B Tasu 061acT e OT pellaBalLo 3Ha4YeHre. B HaHO epaTta e HeobxoamM
WHTErpupaH noaxo4 - HOBO MAapTHLOPCTBO Mexzay o6pa3oBaHMETO W npodecnoHanHaTa
peanu3aums, 3a Aa Ce OTroBOpM Ha HeobXOAMMOCTTa OT CMHEprusi Mexay 06pa3oBaHMETO U
NHAYCTPUSITA, 3a Aa CE€ HACbp4M Pa3BUTUETO Ha KOMMETEHTHOCTU, TEXHOIOTMYHM U MEKU YMEHNS
3a HOBMTe paboTHN MeCTa B MUKpOENIeKTPOHMKaTa.

L

Goals: ECoVEM project brings together VET centres, polytechnics, industrial associations, social
partners to establish European Cooperation platform of Vocational Excellence in Microelectronics
to tackle the challenges of: digitalisation, artificial intelligence, green technologies, gender
equality and technology, integration of migrants.

Target groups: ECOVEM contributes to the sustainable VET governance at national and EU
levels through involvement of policy makers in VET and employment, social partners, industrial
associations and companies.

Partners: 21 partner's organisations from 7 countries - the partners represent active
organisations in the project’s sphere at national and European level.

Main activities: Microelectronics is the most rapidly developing science representing the ground
of the e-economy and e-society and the continuous training is crucial. In nano-era an integrated
approach is needed - new partnership between education and work to address the need of
synergy between the education and industry, to foster the development of competencies,
technological and soft skills for the new jobs in microelectronics.

MOJEPH-A: MOAEPHU3AUMUA B MAPTHbLOPCTBO YPE3 AUITNTAJINSALIMA HA
AKAAEMUYHATA EKOCUCTEMA / MODERN-A: MODERNIZATION IN PARTNERSHIP
THROUGH DIGITIZATION OF THE ACADEMIC ECOSYSTEM

Llenw: [Ja noBULLM Ka4YeCTBOTO Ha BMUCLUETO O6paBOBaHVIe B PaMKUTE Ha NMNapTHbOPCKATa MpeXa,
KaTo Cb3AaAe ycneweH MoAeEn 3a YCTOI‘;IHMBO CbTPyAHNYECTBO, HACOYEHO KbM MOAEPHU3aALNA Ha
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cucTeMaTa 3a Buclue o6pa3oBaHue. [1a 6baaT pasWmMpeHn Bb3MOXHOCTUTE 3@ CMeLManm3npaHo
06y4yeHMe Ha npenoaaBaTenuTe Ypes NPoBeEXAaHE Ha KypcoBe B GbArapcky BUCLIM YUMIMLIA C
pasnuyeH npodun U crneumanusauum B cTpaHute oT EC. [da 6bae wusrpageHa cpeaa,
HaCbpyaBalla pasBUTUETO HA MpeanpueMayecka KynTypa M TPaHCBEPCASHU MbBKABU YMEHWS,
HeobXoaAMMU 3a peanunsaumsaTa Ha CTYAeHTUTE B AMHAMUYHUS CBAT Ha CbBpEMEHHATa MKOHOMMKA

[da 6bae ocurypeHo Mo-MpOKO pa3npoCTpaHeHWe Ha ycrewHo anpobuvpaHuTe NpakTUKK Mo
B3aMMoaencTBmMe Mexay obpa3oBaHMe M 6u3Hec. [la 6baaT Ccb3aadeHVM NpeanocTaBKUTE 3a
YCTOMUMBO HaArpa)kaaHe Ha pe3ynTaTuTe, NOCTUrHATK B NPOEKTHUSA UMkba Ha MOJEPH-A.

MapTHbOpM NO npoekTa: YHueepcuteT ,lMpodecop A-p AceH 3natapos" — byprac; XuMuko-
TEXHONOMMYEeH U MeTanyprudeH yHueepcuteT; KOrosanageH yHusepcuteT ,Heodut Puncku®;
BenunkoTbpHoBCKM YHuBepcuTeT ,,CB. CB. Knpun n Metoamin®; MnoBamecku yHnBepcuTeT ,Mancuii
XuneHpapckun®; TexHuyeckn yHuBepcuTeT; Tpakuicku yHuBepcuTeT; LLlymeHcku yHuBepcuTeT
»~Ennckon KoHcTaHTuH Mpecnasckn™; Acoumaunst Ha MHAYCTpuanHms kanutan B bunrapus, AUKB;
bbnrapcka cronaHcka kamapa, bCK; bbnrapcko Tbproscko-npomuwneHa nanata, TN,

L

Goals: To increase the quality of higher education within the partnership network by creating a
successful model for sustainable cooperation aimed at modernization of the higher education
system. To expand the opportunities for specialized training of teachers by conducting courses
in Bulgarian higher education institutions with different profiles and specializations in EU
countries. To build an environment that promotes the development of an entrepreneurial culture
and transversal flexible skills, necessary for the realization of students in the dynamic world of
the modern economy

To ensure a wider distribution of the successfully tested practices of interaction between
education and business. To create the prerequisites for a sustainable upgrade of the results
achieved in the MODERN-A project cycle.

Project partners: "Professor Dr. Asen Zlatarov" University - Burgas; University of Chemical
Technology and Metallurgy; Southwest University "Neofit Rila"; University of Veliko Tarnovo "St.
St. Cyril and Methodius"; Paisii Hilendarski University of Plovdiv; Technical University; Thracian
University; Shumen University "Bishop Konstantin Preslavski"; Association of Industrial Capital in
Bulgaria, AIKB; Bulgarian Industrial Association, BIA; Bulgarian Chamber of Commerce and
Industry, BCCI.

KaHanu 3a komyHukauma / Communication Channels

BG | EN
https://www.bia-bg.com/ | https://en.bia-bg.com/

https://bia-bg.com/rss/ | https://en.bia-bg.com/rss/

https://bia-bg.com/magazine/ | https://en.bia-bg.com/magazine/
https://bia-bg.com/bulletin/ | https://en.bia-bg.com/bulletin/
http://www.daily.bia-bg.com/ | http://www.daily.bia-bg.com/index.php?lang=en

https://www.facebook.com/BIA.Bulgaria/

https://twitter.com/BG_Business

https://www.linkedin.com/in/bulgarian-industrial-association-bia-896828257/
Viber: https://bit.ly/3CFvsw4
https://www.youtube.com/user/BulgarianIndustrial
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BCK m3paBa v wWmMpoKk Ha6bop uMH(dOpMauMOHHM MaTepuanum u 6e3nsIaTHU OHJIAWH
6ronetnHun, c Haa 3300 aboHaTn cCpeaHOroAMLLHO, MO OTAENHM TEMATUKK, BKI1. eXeaHeBeH
nperneg Ha TemMuUTe B MeAuWUTE; OKONMHAa Cpefa; eHepreTuka; nasap Ha Tpyaa, TPy4oBO M
OCUIYPUTENHO MpaBo, HOBUHM OT EBpONeckus napnameHT; AHEBEH pea Ha NapflaMeHTapHUTE
KoMucumn, HapopgHoto cbbpanue, MuHucTepckusi CbBeT; PelleHnsi Ha MUHUCTEpPCKUS CbBET,
NPOEKTU Ha HOPMATUBHU JOKYMeHTU; Bu3HeC npenasaten v ap.

Upe3 abuiepHoTo cv apyxectso ,BUK Kanutanos nasap" EOO/, BCK u3naBa exepHeBeH
ABYe3UueH e/lIeKTPOHeH BecTHuK ,BusHec UHaycTtpua Kanutanu™, kovito uma Hag 30 000
aboHaTu Ha 6bnrapckata Bepcus 1 Haa 3000 — Ha aHrMckaTa Bepcus.

BCK nogabp)a aKTyasleH KaJjieHAap, BK/IIOYUUTENHO MO MEeCeUM, C aKTyalHu CbouTus,
opraHusupaHu oT KamapaTta v HeMHUTE MapTHLOPCKM OpraHu3aumu. Te ca OpraHvM3vpaHu no
KaTeropuu: npeckoHdbepeHUMn, AeNoBU OpyMM, 3acefiaHnsi U CpeLLn, CEMUHaApU 1 0BydeHus,
NaHaupy 1 U3NOXEHMSI, KOHKYPCK, OBLLIECTBEHN NMOPBLYKKN, CPOKOBE, APYTH.

B caiTa Ha BCK (bia-bg.com) npe3 oTueTHMs nepuoa ca nybnukysaHu Hag 13000 nHdbopmMaumm,
BK/. CTAQHOBMLLA, HOBWMHM, CbOUTMS, AUCKYCMKW, aHanu3u, 6ronetmHn w  ranepuu, a
cpeaHoroaviuHaTa ayautopus Ha yeb-noptana e Hag 25 000 notpebutenn n noseye ot 53 000
nokasBaHus. KbM MHCTUTYLMOHaNHKs calT Ha BCK ca n3rpaaeHu n ce noaabpxxaT NOACaUuTOBE
Ha OTAENIHU AeAHOCTU U NPOEKTMU, BKII.:

digital.bia-bg.com — caT Ha npoekT ,[0TOBM 3a AUrMTanHa TpaHcopmaums™;
eu.bia-bg.com — caliT, NOCBETEH Ha €BPOMNENCKNA COLMANeH ananor;
plasticspact.bia-bg.com — caiT Ha uHuumaTueata ,Mnactuk Makt bbarapusa®;
plasticlaw.bia-bg.com — caiiT Ha npoekT ,MnacTMacy — 3aKOHOAATENCTBO M NpakTUKa";
sdsd.bia-bg.com — caitT Ha npoekT ,,CounaneH avanor 3a yCToMYMBO pas3BuThe

n poctoeH Tpya (SDSD)Y;

esg.bia-bg.com — cant 3a 0byyeHus B cdepata Ha ESG.

Cpen paboTtopatenckute opraHu3aumm B Bbnrapms BCK e ¢ Hail-gobpo nosuuuoHupaHe B
coumanHuTte Mpexu. KamapaTta e eqMHCTBEHaTa OpraHmn3aums, KosSTo noaabpxxa Nnpoduim BbB
BCUYKM NONynsapHu coumanHu Mpex y Hac — Facebook, Twitter, linkedin, Viber n YouTube.

Cn. Noblesse Oblige — n3gaHue Ha BCK, KoeTo ce pa3npocTpaHsea 6e3n1aTHO cpes YneHoBeTe
Ha KamapaTa B neyatHa opMa 1 Moxe aa 6bae HaMEPEHO B EMIEKTPOHEH BApUaHT OHMaMH.

XuvBeeM B guruTaneH CBAT M BCUYKO € HA eAVH KJIMK pa3CTOsiHWE: HOBUSIT NpuUsiTEN, CTapusiT
CbyYEeHWK, BeyepsTa, CMeTKaTa 3a TenedoH, KpeauTbT, AOpu M Bue, B TO3M MOMeHT. ToBa
u3gaHne Ha Bbirapcka cTonaHcka kamapa e 3a crnogensiHeto. To uaBa B MOMEHT, B KOWTO
6bnrapckmMsaT npeanpueMad e usnpasBeH Nnped HenpeaBMAMMOCTTA Ha YTPEWHUS OeH, HO e
AJTbXKEH Aa ce npuabpxa KbM CTpaTerMm 3a AbAroCpoyHO passutue. Viaea BbB BpeMe, B KOETO
~On3Hec" e nowa ayma, TpyabT He Kpacu YoBeka, a 0bLwonpmueToTo MHeHWe 3a pabotoaaTten e
6nu13o fo Tosa 3a poboenageney. Ho cnucaHWeTo MABa, 3a Aa MOKaxe, Ye uma npeanpuemayn,
KOMTO yCnsiBaT C YeCTeH U YNopuT TPy, pa3sBmBaT Cce, MMaT OCb3HATaTa rpuxa 3a CryXxuTenuTe,
06LecTBOTO M TOBa, KOETO OCTaBa cneg TsX.

Kato paboTtopaTtencka opraHusauus C AbAroroguliHa UCTOpUSl, CMe AMbXHW Aa CroAenvnMm
fobpute npuMepn M Aa TbPpCUM HAYMHW, C KOUTO A NPOBOKMpaMe ouwe M oLe, 3awoTo
npusunermTe BbpBAaT € oTroBopHocTuTe ... NOBLESSE OBLIGE (,,6naropoacteoTo 3aab/kasa™).

CnncanneTto Ha BCK e oT v 3a HalMTe YNeHOBE, MapTHbOPU, XOPa, C KOUTO CroaensiMe o6y
Bb3r/IeAM, M TaKMBa, C KOUTO BWXAAHMATA HM YECTO Ce pa3MMHABaT, HO HU 06eanHsIBa
CTPEMEXBT KbM MO-A06bP 06LLECTBEHO-UKOHOMUYECKUN XKMBOT!

L

BIA publishes a wide range of information materials and free online newsletters (with
over 3,300 subscribers on average annually) on various topics, including daily media
monitoring; environment; energy; labour market, employment and social security law, news from
the European Parliament; the agenda of parliamentary committees, the National Assembly, the
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Council of Ministers; decisions of the Council of Ministers; drafts of normative documents;
business transmitter, etc.

Through its subsidiary "BIA Capital Market" EOOD, BIA publishes a daily bilingual electronic
newspaper "Business Industry Capitals”, which has over 30,000 subscribers to the
Bulgarian version and over 3,000 to the English version.

BIA maintains an events calendar, including monthly tableau, with up-to-date events that
are organized by the Association and its partner organizations. They are organized by categories:
press, forums, meetings, seminars and education, fairs and exhibitions, contests, procurement,
deadlines, other.

Over 13,000 pieces of information were published on the BIA website (bia-bg.com) during
the reporting period, incl. opinions, news, events, discussions, analysis, newsletters and galleries,
and the average annual audience of the web portal is over 25,000 users and more than 53,000
views. To the BIA institutional site, sub-sites of individual activities and projects have
been built and maintained, including:

digital.bia-bg.com — website of the "Ready for Digital Transformation" project;
eu.bia-bg.com — a site dedicated to the European social dialogue;
plasticspact.bia-bg.com — website of the "Plastic Pact Bulgaria" initiative;
plasticlaw.bia-bg.com - website of the project "Plastics - legislation and practice";
sdsd.bia-bg.com — website of the project "Social dialogue for sustainable
development

e and Decent Work (SDSD)';

e esg.bia-bg.com — a site for training in the field of ESG.

Among the employer organizations in Bulgaria, BIA has the best positioning in social networks.
The Association is the only organization that maintains profiles on all popular social networks in
our country — Facebook, Twitter, linkedin, Viber and YouTube.

Noblesse Oblige magazine, published by BIA, was distributed among the Association’s
members. The magazine is accessible online in digital format.

We live in a digital world and everything is just a click away: the new friend, the old classmate,
the dinner, the phone bill, the credit, even you, at this moment.

Technologies have given us a lot and have taught us to share. We have the news, music, pictures,
even memories, but have learned from that noble act of sharing, in the full sense of the word -
to reveal intimate thoughts, to give out from our hearts, to share experience to one another.

This issue by the Bulgarian Industrial Association is about sharing. It comes at a time when the
Bulgarian entrepreneur faces the unpredictability of tomorrow, but he has to stick to strategies
for long-term development. It comes at a time when business is a bad word, labour does not
grace man, and the popular perception of an employer is close to being a slave worker. But the
magazine comes to show that there are entrepreneurs who succeed in honest and hard work,
develop, and have the awareness for their employees, society and what is left behind.

As an employers’ organization with long history, we are bound to share good examples and look
for ways to provoke more and more, because privileges go with responsibilities ... NOBLESSE
OBLIGE (“Nobility Obligates”).
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Kapra Ha permoHanHuTte opraHusauum Ha BCK /
Map of BIA's Regional Organisations
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